Submission from Disabled People’s Organizations of Mongolia to inform the development of the List of Issues prior to Reporting for a 2nd periodic review of Mongolia under the Convention on the rights of the persons with disabilities
July 29, 2018
1) Introduction of the submitting organizations
The submission is composed from following organizations:
1) National Federation of Independent living centers of Mongolia \MIL\ established in 2015 including 7 independent living centers. It is non-profit making and non-governmental organization that serves its members. The vision of the MIL is to strengthen capacity building of Independent Living Centers that serve to the people with severe disabilities, contribute to the implementation of the new concept at national level, involve people with disabilities into social life and provide psychological support and contribute to the positive change towards disability issue. MIL has been operating following activities:
· To advocacy onto improve the policy and legislative environment of state on disabilities
· To promote the new start-up independent living centers and provide them as a theoretical and methodological training
· To organize the activities which aimed to strengthening capacity of people with disabilities
· To build cooperation with the international organizations which has identical purpose with MIL and improve the external relationship globally
2) “Tegsh Niigem” /Equal society/ is non-profit making and non-governmental organization, which is established in 2006 and serves to the society. The mission of the organization is to implement Community Based Rehabilitation approach for the persons with disabilities in Mongolia, which was suggested by UN organizations to implement it globally; to involve equally the persons with disabilities to the Community Based Rehabilitation approach activities in the social and health sector without any religious and political interest; to organize different types of training courses on rehabilitation issues for the persons with disabilities who had lost their ability owing to the diseases and other defects; and to support to the persons with disabilities in order to let them enjoy their human rights, education, vocational training, working place provision, learning self-care, independent living and improve their income generation;
Contact persons:
L.Enhbuyant, Head of “Tegsh Niigem|” NGO: enhbuyant_lhagvajav@yahoo.com
Ch.Undrahbayar, President of Federation of Independent Living Organizations of Mongolia (MIL): undrakhbayarc@gmail.com
2) Executive summary 
In May 13, 2015, the Committee issued Concluding Observations following Mongolia’s first CRPD review. The Concluding observations had requested written information on the steps taken to implement the recommendations contained in paragraphs 32 and 46 from the State Party within 12 months. However, the Government of Mongolia didn’t respond to the request.  
The Parliament of Mongolia adopted new law on the Rights of the Persons with disabilities. The Law draft has been elaborated in collaboration with Disabled People’s Organizations in February 05, 2016. The Law also elaborated in line with general principles of CRPD. It introduced new terminologies including universal design, independent living, reasonable accommodation and community based inclusive development services. The Rule of independent living right was adopted by order A\184 on November 08, 2017 from Minister of Labor and Social Protection, which will be into force by July 01, 2018. The evaluation to the implementation of the Law is under process by JICA project on Promoting social participation and inclusion of people with disabilities. The result will be available by the end of 2018. 
To implement a new law on the rights of the persons with disabilities the Government of Mongolia has established National Steering Committee to protect the rights of persons with disabilities (ex-officio committee), headed by Prime Minister /Government resolution No.27, January 25, 2017/ and sub-committees established in all 21 provinces and 9 districts of capital city /Government resolution No.116, April 12, 2017/.  The National Steering Committee is operating, but the sub-committees are just being established. The process is getting slow and there is lack of involvement of the representatives of Disabled People’s Organizations at local level.
Official translation of CRPD is published in State Gazette after its ratification /State Gazette No. 14 /971/; April 14, 2017/, which means the CRPD can be used at the Court.
The Government of Mongolia adopted “National program to promote the rights, participation and development of the persons with disabilities” /Government resolution No.321, November 29, 2017/. But until now the action plan with timeline and responsible body is not finalized yet by the Ministry of Labor and Social Protection.
General Authority of development of the persons with disabilities, the Government implementing agency, belongs to the Ministry of Labor and Social Protection, is recently established.
However, there are a lot to be done in order to implement CRPD to let people with disabilities enjoy their rights.
MIL and “Tegsh Niigem” consider the most pressing issues for Mongolia, that the current submission will highlight:
1) Accessibility: public facilities are still inaccessible. There is no proper resource is allocated to make them accessible.
2) Independent living (IL): A rule of IL service is recently adopted. But the salary for personal assistants is set out just for symbolic.
3) Education: By law our education system is welcoming inclusive education. But in reality, all the actions limited with special schools, special classes in regular schools.
4) Employment: Persons with disabilities are seen as economically inactive population. And only 25.2% of persons with disabilities are in labor force.
Data: there are large gaps in disaggregated disability data in Mongolia.

3) Reference to the specific articles of the Convention 
Accessibility – Article 9
“Law on the Rights of Persons with Disabilities” states about the rights to live independent, to access to information and full participation into the society. The Government of Mongolia adopted the “Rules for Ad Hoc Commission of the Buildings” included representatives from Disabled people’s organizations (DPOs) /Government Resolution No.69, 2017/.  Every year accessibility evaluation is done involving DPOs at soums, aimags, districts and capital city, however resources are not sufficiently planned for any renovations and modifications. The laws and regulations specify on how to improve the accessibility of infrastructure, but nowhere specified about the sanctions and responsibilities. In other words, the Government of Mongolia is not fulfilling the Law on the rights of persons with disabilities. 
ISSUE 1: 
Currently there are one Rule of Buildings, three standards on spaces and environment of disability and laws as followings: 
· MNS 6055-2009: Environment and spaces on the special needs of people with disabilities to the public buildings’ planning. Basic requirement.  
· MNS 6056-2009: Instruction to planning of the passage
for people with disabilities and pedestrians.
· MNS 5682-2006: A passage for people with disabilities and pedestrians. Technical requirement.
· Rule on the design of living spaces and environment for people with disabilities’
· Law on City planning
· Law on Construction
However above-mentioned laws, rules and standards are not being sufficiently implemented. Architect of the building is designed according to the norm (rule) called БНбД 32-01-01. According to that Rule, apartment, where elderly people live will be done by up to 9 floors, and apartment, where people with disabilities live will be up to 5 floors. People with Disabilities must live only in first (ground) in ordinary apartments. These articles are conflicted with the “Law on the Rights of People with Disabilities” is revealing that coherence is inadequate between “Law on the Rights of People with Disabilities” and rules, norms and standards which has been implemented.
Only single standard MNS 6055-2009 is applicable for all public buildings. But buildings are variety such as hospital, kindergarten, school, sort of market places and public spaces, as well as all buildings has their own dedication. That is why we need to consider on various norms and standards on each of the specification of buildings.
There must be a standard taking into account of special needs of persons with disabilities on public spaces, which situated in middle of micro districts. Inaccessible buildings and environments have been built up due to lack of planning of special needs of persons with disabilities during the architecture designing process. 
Nowadays there are only 20 non-step (with foldable ramp) buses operating in the main road (with limited destination) of Ulaanbaatar, the capital city. The drivers don’t use the ramp and automatic flat-off mechanism during the operation. There is no standard on public transportation service. All this is blocking people with disabilities to use of public transport.
According to the international experience, anti-discrimination law influences strongly to the full enjoyment of social integration of people with disabilities. So, on the based on current situation of Mongolia, we need Anti-discrimination Law that allows rule of law and responsibility system. 
ISSUE 2:
Rules, regulations, norms and standards, which developed in relation to the law on infrastructure and public transportation, are still violating the rights of persons with disabilities. Sanctions and responsibility mechanism are not mentioned. This lack of system of implementation on law affecting negatively to development of process to build the inclusive society. Some development and renovation have been made to create accessible environment on disability both by government and private sectors. But people with disabilities still face inaccessible environment in reality due to no proper understanding about special needs of persons with disabilities. Thus, useful policy, law, regulation and good penalty system necessary and those has to be dedicated to provide the opportunity to eradicate violation, to be amendable and able to provide the implementation, as well as improvement on coherence between laws and campaigning rules and regulations are required to be done.
Accessibility was done by Mongolian Independent Living Centers and other partner organizations:
In 2015:
· 14 Government service buildings
· 13 Government official buildings
· 18 Apartment
In 2016:
· Over 300 pedestrians and bus stations
In 2017:
· 78 Government service buildings
In 2018:
· 11 Government service buildings (General Authority of Labor and Social Welfare, Employment office of Ulaanbaatar city, Social welfare office of Ulaanbaatar city and Labor and Social welfare departments (9) of Ulaanbaatar city) 
The accessibility evaluation of 2018 was done by the National Federation of Independent Living Centers of Mongolia (MIL) by the request of Ministry of Labor and Social Protection. Here are some of the conclusions:
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Total evaluated paths:
Non-standard -5

None -6
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Total evaluated auto parkings:
With auto parking -1

Without auto parking -10
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Total evaluated ramps:
Non-standard ramp -8
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No ramp -2
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Total evaluated steps:
Non-standard steps -8

Standard steps -3
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Total evaluated elevators: /8 facilities were more than 2 floors building and 2 of them were one floor building/

Non-standard elevator -2

Standard elevator -1

No elevator – 6


[image: image6.png]Rest room
gy ——— S
Front space of the toilet
Height of the toilet seat handle E_
Height of the toilet seat
Hand dryer
Mirror
Tap
Height of the sink handle h
Height of the sink
Height of the switch B et
Flo0Tr
DoOT Step et
—

‘Width of the inner door
Width of the OUter door T ——

o

2 4 6 8 10 12

ENon-standard ®Standard ®None




Total evaluated rest rooms:

Non-standard rest room -13
Conclusion:
Every year evaluation has been conducted by the government and non - governmental organizations. But their recommendations and demands do not turn into concrete implementation. As public facilities don’t do any accessibility modification explaining that they have no budget. Some public service agencies make some adaptations and modifications with the support of projects. funded by international agencies. However, due to lack of knowledge about norm, standard and rules, toilets, ramps, entrances and counters are not accessible for the people with disabilities. It is also due to few disabled staff working in the public facilities, who can’t demand to their employers. Majority of the public facilities are old and it is difficult to renovate them. Pedestrian path is always left behind that nobody takes into consideration, which blocks to use them concretely, especially for people with moving difficulty and wheel chair users.  
ISSUE 3:

In 2016 the Ministry of Road and Transport modified one accessible wagon for wheel chair users and other persons with disabilities and their family members. It operates to north and to south every Monday, Wednesday and Friday. 
But public bus to provinces are not accessible for wheel chair users. 

The Government of Mongolia should develop a service available for all means of transport including train, plane and bus.
Independent living – Article 19
Mongolia has its own legislation on disability and social welfare service.  Nevertheless, in the past time \before 2016\ there was no any policy, legislation and services, which dedicated to resolve on people with disabilities’ issues, particularly people who do not have ability to do anything in their daily life without any personal assistance. In other words, people with severe disabilities have only 2 options either go to nursing home (sanatorium) or stay at home overburden to their families. There was no any human rights validation to persons with disabilities such as equal opportunity, make a self-decision, and self-responsibility. 
The “Law on the Rights of Persons with Disability”, newly adopted on 5th of February, 2016, declares first time about the independent living rights, and its services codified in the article 32. We must confess that new services including personal assistance, peer–counseling and advises are introduced to the Law. And rules are elaborated in collaboration with relevant DPOs. However, in reality, public servants have no concrete understanding about independent living concept and budget allocation is not yet finalized to implement the process. There is no step forward actions yet from the Government. 
Law on the Rights of Persons with Disability: Article 32: Independent Living Rights 
32.1. Persons with disabilities shall have a right to live independently.
32.2. Personal assistance and peer counseling services are integral part of independent living of persons with disabilities.
32.3. Rules, types and means of independent living service for persons with disabilities and requirements for organizations to provide the service shall be elaborated by the Cabinet member in charge of persons with disabilities.
32.4. Independent living service for persons with disabilities can be provided by a citizen and legal entity.
32.5. The recruitment and selection of organizations to deliver independent living service shall be performed by public organizations in charge of welfare services at capital city and provinces.
32.6. Non-state organizations to protect the rights of persons with disabilities shall be involved to implement 32.2, 32.3, 32.4, 32.5 of this law.
32.7. State trains a guide dog that helps blind people to travel in the area with right direction, without hindrance and safe, the price of domestically trained guide dogs shall be provided by the state once in nine years. Rule to train guide dogs and their usage shall be collectively adopted by the Cabinet members in charge of persons with disabilities and agriculture. 
32.8 Persons with disabilities can access the transportation service free in capital city and local area regardless citizenship. The funds required for this service shall be reflected in the capital city and local budget annually. 
ISSUE 1:
We stated above that independent living rights have already reflected to the article 32 of the Law on the rights of the persons with disabilities, which enables to improve the social inclusion of persons with disabilities. One hand we can see it as part of “deinstitutionalization plan”, which CRPD Committee requested from the State party in its Concluding observation. But in reality it’s going conversely. The main intention of the Government is to promote the nursing home (sanatorium) for people with disabilities and elder people. The Government does not understand the concept of independent living. They still have old traditional way of thinking to transfer persons with disabilities into the sanatorium. Therefore, we ask the CRPD committee to ask from the Government of Mongolia what concrete measurements have been taking into account in order to promote people with disabilities to live independent. 
Medical model and traditional model of disability are still dominant in all sectors. The most of the budget of social welfare service is allocated into the nursing homes and rehabilitation institutions. In fact, our sample survey shows that people with disabilities need more services to live independent. Taking everything into considerations, independent living rights could not be implemented unless the traditional approach is not changed, the voices of people with disabilities are not listened up and active participation of people with disabilities are not ensured. 
ISSUE 2:
The salary of personal assistant is described in the rule of the independent living rights (Order A\184 on November 08, 2017) as 3.500 Mongolian Tugriks (approximately 1.42 USD) per hour. But the minimum monthly salary is one million Mongolian Tugriks (approximately 405.71 USD), according to National Statistics of 2018. Calculating monthly salary of personal assistant will be even less than half of the minimum average salary. We consider that the Government of Mongolia delay the people with disabilities’ issues and could not pay the full attention on the issue, which is one of the most important services for people to live independent. The government is still see from angle of traditional approach to disability issues. 
The personal assistance is one of the most important methods that enables people with disabilities actively participate in the social life and it can protect them from isolation and discrimination. 
Mongolia should start the newly introduced service in better way, in line with other countries’ best experiences, and describe salary of the personal assistance no less than minimum average salary.  
ISSUE 3: 
First time the Mongolia ensures persons with disabilities to live independent by law, however some important measurements are not mentioned or described until now. For example, from which budget channel the needed resources of independent living service will be allocated and how to assess persons who need independent living service. The law or rules didn’t clearly mention about the implementation mechanism, the public servants at all level have no clear guidance on implementation. 

So the Government of Mongolia should review again about the missing points that blocking full implementation of the Law through amendments.    
ISSUE 4:
Training and public awareness raising at all level are very much missing in the Country. Without any knowledge and proper information on Article 19 of CRPD, general understanding, no one can implement the concept properly. As a result, people with disabilities can access their right to live independently. Therefore the Government of Mongolia should allow Independent Living Centers to provide regular information and training to strengthen capacity building of general population and people with disabilities according to the planned schedule. 
ISSUE 5: 
Personal assistants service on “Law on the Right of Persons with Disabilities” is aimed at supporting to persons with severe difficulties, who unable to execute their daily living such as eating, clothing, toileting, taking medicine, participating in social life and working. Therefore the government of Mongolia should not stop or delay the personal assistants service for any reason. In order to ensure the full implementation of Article 32, there should be amendment to the Law stated as “The services to promote independent living must continue regularly in any case regardless force majeure like natural disaster and financial crises”
Education – Article 24
Children with disabilities have rights to study in regular schools at all level by Article 4, “Right for Educate” on “Law on the Rights of People with Disabilities. Inclusive education actions are also ensured in the “National program to promote the rights, participation and development of persons with disabilities”. However, the implementation process is too slow. Currently, there is no rules and regulations to enforce the law. There is a lot to do in educational sector.
According to the information from Ministry of Education, Culture, Science and Sports. approximately 40 percent of children with disabilities can access to the preschool institution and elementary schools, while the number getting low as 17% of children with disabilities when they study in secondary and high schools. This number can represent the recent situation.
ISSUE 1: 
Some articles of the Law, where stated that standards and special programs need to be developed for the children with disabilities and classes to meet their needs to be created in the regular schools, create problems to the implementation phase. According to article 13.2 on “Law on Primary and Secondary Education”, capital city, districts, aimags and soums \local government\ are eligible to organize the branch classes of special school. It promotes the approach of “special class” in Mongolia. Currently children with visual impairment and hearing impairment merely access to the special schools or special class in ordinary schools regardless their age, diversity and type of disabilities.  As far as we know, up-to-date special classes are available in some ordinary schools of Arkhangai, Umnugobi and Dundgobi provinces. Also, some chief of the provinces inform that they would like to create such more special classes again. This institutionalization approach cannot provide and protect the children with disabilities’ rights, dignity and equality, even further to cultivate the unwell awareness about people with disabilities in society. That is why we resist the special classes in any school.
ISSUE 2: 
To cultivate the inclusive education system into the educational sector, a lot of number of rules and regulations \roughly 10 should be as our perspective\ must be available that capable to campaign the enforcement of “Law on the Rights of People with Disabilities”. Most of the time, “Law on the Rights of People with Disabilities” declares the rights of people with disabilities, and policy and enforcement mechanism will be regulated by the rules and regulations. There is only one rule dedicated on developing individual training plan available. But this plan will be used only in special schools. So, it is hard to say that the action is done towards inclusive education. Education of the children with disabilities is still seen special schools’ coverage. Gradually special classes are going to increase in the future. 
Therefore, it is necessary to develop the relevant rules and start the process as soon as possible. 

ISSUE 3: 
Point 37 of Concluding observation by the CRPD Committee recommended the State party develop specific policies and programs, and allocate a budget, for the implementation of an inclusive education system aimed at ensuring a quality inclusive education for all children with disabilities in their own localities. The Government of Mongolia did not follow the recommendation. 
There is a chapter in the National program to promote rights, participation and development on inclusive education. But they are too general. In addition, it is not yet started to implement. The action plan not yet developed. No visible actions are taken.
ISSUE 4: 
According to the statistics, there are 7279 children with disabilities study in regular schools, and total number of 1637 disabled students study in special schools. It seems the most of them study in regular schools. But they are just inserted in inaccessible environment, no individual plan, no proper adaptation of the training materials. Teachers still don’t know about the special needs of the children with disabilities. That leads very often to abuse and discrimination. Children have no possibility to improve themselves, self-consciousness and self-estimate. 

The assessment of the teachers’ skill is evaluated with the students’ marks. So it is also blocking the study of children with disabilities in regular schools. 

ISSUE 5: 
In 2018 the Government of Mongolia had allocated 2.1 billion Mongolian Tugriks to purchase furniture, equipment and technical devices for 6 special schools. Two special preschool institutions \kindergarten\ launched in 2017. The Order No 46 and 24 of the Minister of Education, Culture, Science and Sports are intended to strengthen the special education. But there is no report about expenditure of budget for inclusive education. 
ISSUE 6: 
Children with disabilities drop out the regular school easily due to following difficulties: 
· There is no care and support from the schools;

· There is assistant teacher in the schools;

· There is no accessible public transportation;
· Communication skills of school managers and teachers is very negative

Employment – Article 27
ISSUE 1:

According to the Labor Force Survey (LFS) 2014, there are 105.219 persons with disabilities in Mongolia, representing 3.5% of the total population and 98,841 PWDs (93.9%) aged 15 years or over. In terms of key labor market indicators, a significant difference in the rates of economic activity (labor force participation) and inactivity can be noted when comparing PWDs to the total population. The rate of economic activity among the PWDs in 2014 was recorded as 25.2%, whereas the same rate among the total population was 62.1%. At the same time, the rate of inactivity among PWDs was 70.3% (24.6% among the total population). The share of PWDs recorded as not employed was as high as 76.2% compared to 42.8% in the total population. The following table summarizes the key labor market indicators of PWDs in comparison to total population in Mongolia.
Table 1. Key labor market indicators: total population and PWDs
	Indicators
	Total population
	Persons with disabilities

	
	
	

	
	Number
	Percent (%)
	Number
	Percent (%)

	Total population
	2,995,949
	 
	105,219
	3.50%

	
	
	
	
	

	Persons aged 15 and above
	1,941,512
	64.80%
	98,841
	93.90%

	Persons economically active (= labor force)
	1,206,554
	62.10%
	24,875
	25.20%

	
	
	
	
	

	· Employed
	1,110,698
	92.10%
	23,545
	94.70%

	· Unemployed (actively looking for job)
	95,856
	7.90%
	1,330
	5.30%

	
	
	
	
	

	Persons counted as economically inactive
	734,958
	24.60%
	73,966
	70.30%

	
	
	
	
	

	Not employed population
	830,814
	42.80%
	75,296
	76.20%

	
	
	
	
	


Source: Labor Force Survey, NSO, 2014

Table 2.  Economic activity: gender and place of residence (urban and rural) 
	 
	Male
	Female
	Total

	PWDs
	59,562
	45,657
	105,219

	Economically active population (=Labour force)
	15,218
	9,503
	24,721

	· Employed
	14,265
	8,930
	23,195

	· Unemployed
	953
	572
	1,526

	Economically inactive population
	40,515
	33,605
	74,120

	Residence
	Urban
	Total PWDs
	36,537
	29,549
	66,086

	
	
	Currently active population
	6,181
	4,094
	10,275

	
	
	· Employed
	5,494
	3,599
	9,093

	
	
	· Unemployed
	687
	495
	1,182

	
	
	Economically inactive population
	27,756
	24,000
	51,756

	
	Rural
	Total PWDs
	23,025
	16,108
	39,133

	
	
	Currently active population
	9,037
	5,408
	14,446

	
	
	· Employed
	8,771
	5,331
	14,102

	
	
	· Unemployed
	266
	77
	343

	
	
	Economically inactive population
	12,760
	9,605
	22,365


Source: Labor Force Survey, NSO, 2014

It is notable that the LFS 2014 data suggests significantly lower employment activity rate among female PWDs. A second important observation concerns higher activity rate of PWDs in rural areas.
Persons with disabilities are still seen as economically inactive people in terms of Labor Force. 
Table 3. Type of employment
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“Tegsh Niigem” NGO is implementing EU co-funded project “INSPIRED+Mongolia” on employment issue of persons with disabilities. Within the project framework, baseline survey and focus group discussions has been conducted among 400 persons with disabilities. 
According to the baseline survey among 400 persons with disabilities, total of 214 persons (56 percent) responded employed, and 44 percent responded unemployed. Of employed respondents, 34 percent were self-employed, 27 percent were employed at governmental organizations, 15 percent were employed with salary at non-governmental organizations (NGOs), and 18 percent were employed without salary at NGOs and at household businesses.
ISSUE 2:
The Labor Law stipulates an employment quota for PWDs. According to Article 111 of the Labor Law “disabled or dwarf persons shall be employed at a level of not less than 4 percent of its total staff by a business entity or organization having more than 25 employees, unless it is contrary to the job or production feature". In cases where business entities and organizations fail to employ PWDs at the specified level, they are obliged to make a monthly payment for each vacancy they should have employed. The payment is deposited in the State general budget and spent on financing social protection activities for PWDs. Thus, this quota in the legislation needs to be set differently in the city and in rural areas. 
If the entities don’t employ persons with disabilities, the penalty will be paid to the Employment Promotion Fund, which is regulated by the Employment Promotion Law. 

As of November 2017, MNT 4,2 billion was generated to the Employment Promotion Fund, of which MNT 3,1 billion was disbursed for creating 984 job places and intermediating 250 persons to sustainable jobs. Also 4374 persons with disabilities were involved in employment promotion projects and programs, whilst 388 persons were enrolled in practical training. At present, 626 persons with disabilities are actively looking for jobs. More detailed information and data on PWDs employment were unavailable. Statistical data, i.e. data including the amount and sales figures of products, manufactured by PWDs, the number of entities that created job places with adjustments in the given year, number of consultative meetings and services provided to elders with disabilities should be provided in detail in the future. 

Currently Ministry of Labor and Social Protection is elaborating the revised version of Employment promotion Law in collaboration with DPOs. The law will have specific chapter for people with disabilities.
However, there is no regular monitoring system about the implementation of the Labor Law. And DPOs are not involved in this action. 

ISSUE 3:

The disability level of the persons with disabilities are described by the Commission of Medical and Labor. The Commission describes the working ability loss according to their diseases (Joint order of Minister of Health and Minister of Labor and Social protection). People who lost their working ability more than 70% unable to find a job. People with wheel chairs, blind and deaf are 70-100% working ability loss. The Government didn’t change yet this old traditional way of describing. 
ISSUE 4:

According to the baseline survey among 400 persons with disabilities, 30% have secondary education, 23% have upper secondary and 21% have lower secondary education. Only 8% of them obtained profession from vocational training center. In 2017, 388 persons involved in skills training at the Labor Mediation Center. However, even they gained certificate of various skills such as cooking, making felt shoes and necklace, workplace and market capacity is still not sufficient for them or does not exist. Moreover, in local communities it is common that a single person with disability to be involved in all type of skill trainings and as a result, the person continues to stay unemployed. Therefore, it is clear that the employment promotion measure to support market demanding professional education based on labor market research is a crucial mechanism to increase employment of persons with disabilities. It is also possible to be a version of solution for NGOs themselves to study the possibility of creating mechanism for preparing and retraining persons with disabilities in the field of essential professionals in the labor market. But the Government should allow it through legislations.
ISSUE 5:

According to the baseline survey among 400 persons with disabilities, 43% of employed citizens have been working for 5 or more years and it illustrates that persons with disabilities tend to work stable and responsibly for given workplaces. Among to the unemployed persons with disabilities, 54% responded that they had health problems, 17% had no suitable jobs, no infrastructure had been resolved, and they did not have a good relationship with their colleagues and overloaded with work. Employers` information, understanding of persons with disabilities is limited and public service to provide relevant information is not sufficient. Employers and persons with disabilities need to get information from state organizations regarding the vacancy opportunities, its requirements, ways to mediate, how to prepare and train person with disability for that workplace, how to help them to adjust with new environment and colleagues. 
48% responded that they feel discriminatory actions on constant or frequent basis related to the employer`s attitude and understanding. Participants shared their experience regarding the officials of Labor and Welfare Service Department and complained about their negligibility, mistreating or pretending manners towards persons with disabilities. They consider that officials from state inspector to administrative levels in charge of persons with disabilities, it is rationale to employ person with disability. 

Statistics and data collection – Article 31
In Mongolia there is electronic source of statistics. There is www.1212.mn, where the disability data is available for public. But this data doesn’t show enough disaggregated data of the persons with disabilities. In order to make it more comprehensive, in April 2018 the National Statistic Office and Ministry of Labor and Social Protection has established a Task Force to create database of disability. By the end of this year there will be a database on disability. But up-to-date the Task Force is going to follow Washington group questions. 
We think that the Washington group questions will not comply all the needed data as the country needs. The Government of Mongolia must seek for other experiences. For example, World Health Organization and the World bank developed a Model Disability Survey (MDS) in 2012. We request that the Government of Mongolia should try other available international sources.
4) Propose recommendations 
Accessibility – Article 9
a) Please provide yearly plan of the Government to make public facilities (government building, hospital etc) and transport (especially domestic and city bus /non-step/) accessible for people with disabilities. 
b) Please provide information that why your already developed standards (MNS 6055-2009 and MNS 6056-2009) are not in force when the building architecture is approved by Authority? 

c) Do you plan other standards on accessibility? Please provide information. 

d) How many accessible buses (city and domestic), taxis are there in Mongolia? How will the government ensure to purchase accessible, non-step buses when they renew the public transport means? By when will all public buses be wheel chair accessible?
e) What systems have been put in place to ensure that timetable information (city bus route) is available to disabled public transport users?

Independent living – Article 19
a) Please provide information about the process of deinstitutionalization plan. 
b) Please provide information that how did you calculate the average salary of Personal assistants in the Rule of Independent Living. Please explain why it is less than minimum average salary?
c) Please provide information that who will benefit from the independent living service. Are there any criteria developed? If so, please send the criteria to the Committee.
Education – Article 24

a) Please provide information as to what actions have occurred since the last reporting period to promote children with disabilities including in regular education?
b) What steps is the Government taking to ensure that the principles of inclusive education are built into all levels of the education system; from legislation, to the training of teachers, to work planning and budgeting for the regular schools?
c) What training and support are teachers and schools given to identify and work with children with disabilities?

d) Please provide yearly plan of the Government on how to promote children with disabilities into the inclusive education system.
Employment – Article 27
a) Please provide an update on impact of all measures taken to increase the participation of people with disabilities in employment.
b) Please provide statistical data on employment (economically active population). Please disaggregate this data by sex, age, types of disability, urban and rural area, family status. 

Statistics and data collection – Article 31
a) Please provide the database on disability: is it accessible for public use? 
b) How will the Government ensure that all the disability types are included in the database system?
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