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PROCLAMATION NO. 377/2003
LABOUR PROCLAMATION

WHEREAS, it is esential to ensure that worker-em-
ployer relations are governed by the basic principles of rights
and obligations with a view to enabling workers and
employers to maintain industrial peace and work in the spirit
of harmony and cooperation towards the all-round develop-
ment of our country;

WHEREAS, it has been found necessary to guarantee
the right of workers and employers to form their respective
associations and to engage, through their lawful elected
representatives, in collective barganing, as well as to lay down
the procedure for the expeditious settlement of Labour
disputes, which arise between workers and employers;

WHEREAS, it is necessary to strengthen and define by
law the powers and duties of the organ charged with the
responsibility of inspecting, in accordance with the law,
labour administration, particularly labour conditions, oc-
cupational safety, health and work environment;

WHEREAS, it has been found necessary to revise the
existing Labour law providing for the basic principles which
govern worker-employer relations and for labour conditions
taking into account the political, economic and social policies
of the Government and in conformity with the international
conventions and other legal commitments to which Ethiopia
is a party with a view to translating into practice the objectives
referred to above;

NOW, THEREFORE, in accordance with Sub-Article 1
and 3 of Article 55 of the Constitution of the Federal
Democratic Republic of Ethiopia, it is hereby proclaimed as
follows:

124F UM 7ot TG
Negarit G.P.O.Box 80,001
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PART ONE
GENERAL

Short Title
This Proclamation may be cited as the ‘‘Labour
Proclamation No. 377/2003.”

Definitions

In this Proclamation:

1) ‘“‘employer’’ means a person or an undertaking who
employs one or more persons in accordance with
Article 4 of this Proclamation;

2) ‘“‘undertaking’’ means any entity established under a

united management for the purpose of carrying on
any commercial, industrial, agricultural, construc-
tion or any other lawful activity;
Any branch carrying on the activities of an under-
taking which is designated separately and which
enjoys operational or organizational autonomy shall
be deemed to be a separate undertaking;

3) “‘worker’’ means a person who has an employment
relationship with an employer in accordance with
Atrticle 4 of this Proclamation;

4) “‘minister’” or ‘‘ministry’’ means the Minister or
Ministry of Labour and Social Affairs respectively
or Bureau of Regional Labour and Social Affairs.

5) . “‘work rules’’ means, subject to the provisions of this
Proclamation and other relevant laws, an internal
ruels which govern working hours, rest period,
payment of wages and the method’s of measuring

work done, maintenance of safety and the prevention

of accidents, disciplinary measures and its im-
plementation as well as other conditions of work;

6) ‘‘conditions of work’’ means the entire filed of
relations between workers and employers and shall
also include hours of work, wage, leave, payments
due to dismissal, workers health and safety, compen-
sation to victims of employment injure, dismissal
because of redundency, grievance procedure and any

~ other similar matters.

7) ‘‘Region’’ means any region as per Article 47 of the
Constitution of Federal Democratic Republic of
Ethiopia. For the purpose of this Proclamtion it also
include Addis Ababa and Dire Dawa Adminis-
tration. '

Scope of Application

1) Without prejudice to Sub-Article (2) of this Article,
this Proclamation shall be applicable to employment
relations based on a contract of employment that
exist between a worker and and an employer.

2) This Proclamation shall not be applicable to the
following employment relations arising out of a
contract of employment:

(a) contracts for the purpose of upbringing, treat-
ment, care or rehabilitation;

(b) contracts for the purpose of educating or
training other than apprentice;

(c) managerial employee who is vested with
powers to lay down and execute management
policies by law or by the delegation of the
employer depending on the type of activities
of the undertaking with or without the
aforementioned powers an individual who is
vested with the power to hire, transfer, sus-
pend, layoff, assign or take disciplinary
measures against employees and include
professionals who recommend measures to be
taken by the employer regarding managerial
issues by using his independent judgement in
the interest of the employer;



18 BAGFTE bubol-A 1947 2 PC TR LT TX 7 108G 99

-~

Q-

sl

=
~—

av)  ATCE (7LNLE 124 AL PAFaow /At A

AT PPC AT E

NAR e 094524 RIL MCOLA AALLNT:

e7AN DLA MALLNT i Cav3o 2+ A0t

B2.C WLt 1 0RCE VW ST T 0 PN.07

Al AS BbATI9° 2200 ANT (LT 3

) RI& FPPL @17 PO ACHNLAD (Nl
7L 174 MLI° (1ot P00 DALY T PO e
e 0TS T \UPYE

PHU A7P& 100 AR (B) 0.5CP°

V) PeFor MAERE ‘Mt o P97.2hs o

C@-p> 5. TA1EN “LACTT @LI° AP hd &

SCHPT WA TR P@-27 IC NLaow(CHiT

/e TTTFIPT AR LR, RISLPT 19020

TCET 9°NC LT £70 0LI° R ACXRP 19° 4.4

LOTFar GAT° APG NI 1T A.OOT LTAA

72715 T @LI° N A& T LCOT 197,

Wt 17 TV AL 14897 A5

LT 7L TCT °he O 0270 A.oA7?

LTAA =

)  NANA RIANT ¢ ved POLLNTCT
e 0 2730 PomA =

w)

f)

nNeA v-AT
NP TC AL CHavw it ¢ 1YV F T

05 W
e @h
HCG A% e
e M havw il

e e @ LHT

5)

o
S—

bl
-

N5 @9° A@ Lav@H RO TNLAD : Vhwd av syt
NPrr9 Pr (FFHPPL o118 ATOAY OL9°
AATONY LH 0L ¢tONY ¢ Ahwim-
Al (D777 (v-A-E ovhhA 27¢ @A
Lavw/lFp =

MITO €16 @0 FPPL 01T (oA avlF
0oL &F @y ao)1G L, (197PmMe-PC ADAY
N°L.2a-¢0 T v-23F (VAR 8.4 LSCNI A =
TPIE@I° O L WA O DY GG NI AE-
CTLNAD) Lavl ooy PANET HE T CAhG-
Y UG LH T ARG @-f 071 7182017 LH
av 0 LSCNTA =

€176 @O\ M7 OLT PLNT TP APY 17¢-
ALLLAP =

¢ @A (v : N OLT D91 T OLI° 17 ¢-
L3N Awi 5o WMt PPTT 250 TP
LA o} CANTI =

CP
0O N+AC AWAT NAFLY11 (PC 0274 A OTAP
LT heG L9 =

NX G AATLLT €17¢- @A

A0 MA@ w1 OFovAto- R 8Hm0e PT NK G

IR B A]

Cre @A i ,
AL LDT NP°T K1
CwitSi@T O9° 1 0271 1 K& AT 0 NCE

MY APPE ATPR @ 700 AT1PX | aoowlt

.l_"
g

®PrC hA ¢
i a

C+LL1DT O PPETT NI°I°Y T  AG
a  CTPPLEY 4C°1 av U AANT =
NZ G QARANTLL 017 ¢ @A
b.

e @A (RhG PATLL WY P20 oA
0241 NI 5T @0P MY AP OATPR 3
CHHANSTT  U-adPTF 0P PR MG avipem,
hwid LCT Al o LAMPA =

Federal Negarit Gazeta — No. 12 26" February 2004—Page 2455

B e il - il el Mt e edeted
_—

(d) contracts of personal service for non-profit
making purposes;
(e) contracts relating to persons such as members of
the Armed Force, members of the Police Force,
employees of state administration, judges of
courts of law, prosecutors and others whose
f.rnployment relationship is governed by special
aws;
contracts relating to a person who performes an
act, for consideration, at his own business or
profesional responsibility.
Notwithstanding the provisions of Sub-Artice (1) of
this Article:
(a) unless the Council of Ministers by regulations
decides, or an itnernational agreement to which
Ethiopia is a signatory provides otherwise,
employment relation between Ethiopian
citizens and foreign diplomatic missions or
international organizations operating within the
territory of Ethiopia shall be governed by this
proclamation;
the Council of Ministers may, by regulations,
determine  the inapplicability of this
Proclamation on employment relations es-
tablished by religious or charitable or-
ganizations:
¢) the Council of Ministers shall issue regulation
governing conditions of work applicable to
personal services.

PART TWO
Employment Relations

CHAPTER ONE
Contract of Employment
SECTION O
Formation of Contract of Employment

)

(b)

4. Element of a Contract of Employment

1)

2)

3)

4)
5)

A contract of employment shall be deemed formed
where a person agrees directly or indirectly to
perform work for and under the authority of an
employer for a difinite or indefinte period ot piece
work in return for wage.

A contract of employment shall be stipulated clearly
and in such manner as that the parties are left with no
uncertainty as to their respective rights and
obligations under the terms thereof.

A contract of employment shall specify the type of
employment and place of work the rate of wages,
method of calculation thereof, manner and interval
of payment and duration of the contract.

A contract of employment shall not be concluded for
the performance of unlawful or immoral activities.
The contract of employment shall not lay down less
favourable conditions for the employee than those
pri)vided for by law, collective agreement or work
rules.

5. Form
Unless otherwise provided by law, a contract of em-
ployment shall not be subject to any special form.

6. Contract of Employment made in writing
Subject to the provisions of the relevant law, a written
contract of employment shall specify the following:

1)
2)

3)

4)

the name and address of the employer;

the name, age, address and work card number, if any,
of the worker;

the agreement of the contracting parties made in
accordance with Article 4 Sub-Article (3) of this
Proclamation; and

the signature of the contracting parties.

7. Contract of Employment Not Made in writing

1.

Where the contract of employment-is not made in
written form, the employer shall, within 15 days
from the conclusion of the contract, give the worker a
written and signed statement containing the
requirements specified under Article 6 of this
Proclamation.
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2) If the written statement referred to in Sub-Article (1)
of this Article is not wholly or partly objected to by
the worker within 15 days from the date of receipt, it
shall be deemed a contract of employment concluded
between the worker and the employer.

Failure to Comply Condition

Failure to comply with the requirements of the provisions
of Article 6 or 7 shall not deprive the worker of his rights
under this Proclamation.

SECTION TWO
Duration of Contract of Employment

Contract of Employment for an Indefinite period

Any contract of employment shall be deemed to have
been concluded for an indefinite period except for those
provided for under Article 10 hereunder.

Contract of Employment for Definite Period or Piece

Work.

1) A contract of employment may be concluded for a
definite period or for piecework in the case of:

(a) the performance of specified piece work for
which the employee is employed;

(b) the replacement of a worker who is temporarily
absent due to leave or sickness or other causes;

(c) the performance of work in the event of
abnormal pressure of work;

(d) the performance of urgent work to prevent
damage or disaster to life or property, to repair
defects or break downs in works, materials,
buildings or plant of the undertaking;

(e) an irregular work which relates to permanent
part of the work of an employer but performed
on an irregular intervals;

(f) seasonal works which relate to the permanent
part of the works of an employer but performed
only for a specified period of the year but which
are regularly repeated in the course of the years;

(8) anoccasional work which does not form part of
the permanent activity of the employer but
which is done intermittently;

(h) the temporary placement of a worker who has
suddenly and permanently vacated from a post
having a contract of an indefinite period;

(i) the temporary placement of a worker to fill a
vacant position in the period between the study
of the organizational structure and its implemen-

tation.
2. A contract of employment under Sub-Article 1(h)
and (i) of this Article shall not exced 45 consecutive
days and shall be done only once.

Probation Period

1) A person may be employed for a probation period for
the purpose of testing his suitablity to a post in which
he is expected to be assigned.

2) A worker re-employed by the same employer for the
same job shall not subject to probation.

3) 'When the parties agree to have a probation period,
the agreement shall be made in writing. In such a
case, the probation period shall not exceed forty-
five(45) consecutive days.

4) Unless the law or work rules or collective agreement
provides otherwise, the worker shall have during the
probation period, the same rights and obligations
that a worker who has completed his probation
period has.

5) If the worker proves to be unfit for the job during his
probation, the employer can terminate the contract of
employment without notice and being obliged to pay
severance pay or compensation;

6) A worker on probation may terminate his contract of
employment without notice.
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7) If the worker continues to work after the expiry of
the probation period, a contract of employment for
the intended period or type of work shall be deemed
to have been concluded from the beginning of the
probation period.

SECTION THREE
Obligation of the Parties

12. Obligations of an Employer

13.

An employer shall in addition to special stipulations in
the contract of employment have the following
obligations:
1 (a) to provide work to the worker in accordance with
the contract of employment and
(b) unless otherwise stipulated in the contract of
employment, to provide him with implements
and materials necessary for the perforamance of
the work; ,
to pay the worker wages and other emoluments in
accordance with this Proclamation or the collective
agreement;
to respect the worker’s human dignity;
to take all the necessary occupational safety and
health measures and to abide by the standards and
directives to be given by the appropriate authorities
in respect of these measures;
to defray the cost of medical examination, of the

2)

3)
4)

5)

worker whenever such medical examination is .

required by law or the approriate authority.

to keep a register containing the relvant particulars
specified in Article 6, hereof weekly rest days, public
holidays and leave utilized by the worker, health
conditions and employment injury of the worker and
other particulars required by the Ministry;

upon termination of a contract of employment or
whenever the worker so requests, to provide the
worker, free of charge, with a certifcate stating the
type of work he performed, the length of service and
the wages he was earning;

to observe the provisions of this Proclamation,
collective agreement, work rules, directives and
orders issued in accordance with law, and.

to record and keep of information as required by this
Proclamation, and any other information necessary
for the Ministry to carryout its powers and duties,
and submit same within a reasonable time when
requested by the Ministry.

Obligations of the Workers

Every worker shall have the following obligations:

1) to perform in person the work specified in the
contract of employment;

to follow instructions given by the employer based
on the terms of the contract and work rules;

to handle with due care all instruments and tools
entrusted to him for work;

to report for work always in fit mental and physical
conditions;

to give all proper aid when an accident occurs or an
imminent danger threatens life or property in his
place of work without endangering his safety and
health;

to inform immediately the employer any act which
endangers himself or his fellow workers or which
prejudice the interests of the undertakings;

to observe the provisions of this Proclamation,
collective agreement, work rules and directives
issued in accordance with the law.

6)

7

8)

9

2)
3)
4)

5)

6)

7
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exercise of his rights or take any measure
against him because he exercises his right;

(b) discriminate against female workers, in mat-
ters of remuneration, on the ground of their
sex;

(¢) terminate a contract of employment contrary
to the provisions of this Proclamation;

(d) coerce any worker by force or in any other
manner to join or not to join or to cease to be a
member of a trade union or to vote for or
against any given candidate in elections for
trade union offices;

(e) require any worker to execute any work which
is hazardous to his life;

(f) discriminate between workers on the basis of
nationality, sex, religion, political outlook or
any other conditions.

2. It shall be unlawful for a worker to:

(a) intentionally commit in the place of work any
act which endangers life and proprty;

(b) take away property from the work place
without the express authorization of the em-
ployer;

(c) report for work in a state of intoxication; :

(d) except for HIV/AIDS test, refuse to submit
himself for medical examination when
required by law or by the employer for good
cause.

(e) refuse to observe sfety and accident preven-
tion rules and to take the necessary safety
precautions.

. SECTION FOUR
" ~*Modification of Contract of Employment

15. Conditions of Modification

Conditions of a contract of employment which are not
determined under this Prroclamation, may be modified

.by:

1) collective agreement;

2) work rules issued in accordance with this
Proclamation; or

3) written agreement of the parties.

. Amalgamation, Division or Transfer of Ownership

Without prejudice to Article 15 of this Proclamation
amalgamation or division or transfer of ownership of an
undertaking shall not have the effect of modifying a
contract of employment.
SECTION FIVE
Temporary Susppension of Right
and Obligation
Arising out of Contract of Employment

. General

1) Rights and obligations arising out of a contract of
employment may be temporarily suspended in the
manner provided for in this section.

2) Temporary suspension of rights and obligations
arising out of a contract of employment shall not
imply termination or interruption of the contract
provided, however, a contract of employment shall
interrupt the obligation of;
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(a) the worker to perform the work;

(b) the employer to pay wages, other benefits and
allowances unless otherwise provided for in this
Proclamation or in the collective agreement.

18. Grounds for Suspension

The following shall be valid grounds for the suspension,

in accordance with Article 17, of this proclamation:

1) leave without pay granted by the employer upon
request by the worker;

2) leave of absence for the purpose of holding office in
trade unions or other social services;

3) detention for a period not exceeding 30 days,
provided that the employer is notified within 10
days or is supposed to know of the detention;

4) national call;

5) full or partially suspension due to force majeure of
the activities of the employer for a period of not less
than 10 consecutive days;

6) financial problems, not attributable to the fault of the
employer, that requires the suspension of the ac-
tivities of the employer for not less than 10
consecutive days.

. Duty to Inform

When rights and obligations arising out of a contract of
employment are suspended in accordance with Sub-ar-
ticle 5 or 6 of Article 18, the employer shall inform the
Ministry in writing within 3 days of the occurrence of the N
ground for suspension.

. Determination by the Ministry

1) The Ministry shall determine the existence of a good
cause for suspension within 3 days after receipt of
the written information pursuant to Article 19.

2) Where the Ministry finds that there is no good cause

for suspension it shall order the resumption of the
work and payment for the days on which the worker
was suspended.

3) The party who is aggrieved by the decision of the

Minister in accordance with Sub-Articles (1) and (2)
of this Article may, within five working days, appeal
to the competent labour court.

. Effect of Confirmation or Authorization of Suspensioon

1) Where the Ministry confirms or proves the existence
of good causes for suspension, it shall fix the
duration of the suspension, provided, however, that
the duration shall not exceed a maximum of 90 days.

2) Where the Ministry is convinced that the employer

cannot resume its activities with the maximum
period set under Sub—Article (1) of this Article, the
worker shall be entitled to the benefits specified
under Article 39 and 44.

. Effects of Expiry of the Period of Suspension

The worker shall report for work on the working day
following the date of expiry of suspension; and the
employer shall reinstate a worker who so reports for
work.

CHAPTER TWO
Termination of Employment Relations

. General

1) A contract of employment shall only be terminated
upon initiation by the employer or worker and in
accordance with the provisions of the law or a
collective agreement or by the agreement of the two
parties.
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2. The amalgamation or division or transfer of owner-
ship of an undertaking shall not have the effect of
terminating a contract of employment.

SECTION ONE
Termination of Contract of
Employment
by Law or by Agreement

24. Termination of contract of Employment by Law

25.

A contract of employment shall terminate on the
following grounds:

1) on the expiry of the period or on the completion of
the work where the contract of employment is for a
definite period or piece work.
upon the death of the worker.
upon the retirement of the worker in accordance
with the relevant law.
when the undertaking ceases operation permanently
for due to bankruptcy or for any other cause.
when the worker is unable to work due to partial or
total permanent incapacity.

2)
3)

4)
5)

Termination of contract of Employment by Agreement
1) The parties may teminate their contract of em-
ployment by agreement provided, however, that
waiver by the worker of any of his rights under the
law shall have no legal effect.

Termination by agreement shall be effective and
binding on the worker only where it is made in
writing.

2)

SECTION TWO
Termination of contract of Employment at the Request
of the Contracting Parties
SUB-SECTION ONE

Termination of contract of Employment by the Employer

26.

217.

General )
1) A contract of employment may only be terminated
where there are grounds connected with the
worker’s conduct or with objective circumstances
arising out of his ability to do his work or the
organizational or operational requirements of the
undertaking.
The following shall not be deemed to constitute
legitimate grounds for the termination of a contract
of employment:
(a) his membershlp in a trade union or his
participation in its lawful activities.
(b) his seeking or holding office as a worker’s
(©)

2)

representative;

his submission of grievance against the em-
ployer his participation in judicial or other
proceedings ;

his nationality, sex, religion, political outlook,
martial status, race, colour, family respon-
sibility, pregnancy, lineage line & desendents
from an .

(d

Termination of contract of employment without Notice

1) Unless otherwise determined by a collective
agreement a contract of employment shall be ter-
minated without notice only on the following
grounds;

(a) repeated and unjustified tardiness despite war-

ning to that effect;

(b) absence from work without good cause for a
period of five consecutive working days or ten
working days in any period of one month or
thirty working days in a year;
deceitful or fradulent conduct in carrying out
his duties having regard to the gravity of the
case; :

©
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(d) misappropriation of the property or fund of the
employer with intent to procure for himself or
to a third person undue enrichment;

(e) returning output which, despite the potential of
the worker, is persistently below the qualities
and quantities stipulated in the collective
agreement or determined by the agreement of
the two parties.

(f) responsibility for brawls or quarrels at the work
place having regard to the gravity of the case;

(g) conviction for an offence where such convic-
tion renders him incapable for the post which he
holds;

(h) responsibility for causing damage intentionally
or through gross negligence to any property of
the employer or to another property which is
directly connected with the work of the under-
taking;

(i) commission of any of the unlawful activities
referred to in Article 14 Sub-Articie (2);

() absence from work due to a sentence of im-
prisonment passed against the worker for more
than 30 days;

(k) commission of other offences stipulated in a
collective agreement as grounds for terminating
a contract of employment without notice.

2. Where an employer terminates a contract of em-
ployment in accordance with this Article, he shall
give written notice specifying the reasons for and the
date of termination.

3. the right of an employer to terminate contract of
employment in accordance with this Article, shall
lapse after 30 working days from the date the
employer knows the ground for the termination.

4. the grounds for suspension of a worker from duty
before terminating the contract of employment of the
worker in accordance with this Article may be
determined by collective agreement, provided
however, that the duration for suspension shall not
exceed thirty working days.

28. Termination of contract of Employment with Notice

1) The following grounds relating to the loss of
capacity of, and situations affecting, the worker shall
constitute good cause for terminating a contract of
employment with notice:

(a) the worker’s manifest loss of capacity to per-
form the work to which he has been assigned; or
his lack of skill to continue his work as a result
of his refusal to take the opportunity of training
prepared by the employer to upgrade his skill or
after having been trained, his inability to
acquire the necessary skill;

(b) the worker is for reasons of health or disability,
permanently unable to carry out his obligations
under the contract of employment;

(c) the worker’s unwillingness to move to a locality
to which the undertaking moves;

(d) the post of the worker is cancelled for good
cause and the worker cannot be transferred to
another post;

2. the following grounds relating to the organizational
or operational requirements of the undertaking, shall
constitute good cause for the termination of a
contract of employment with notice;

(a) any event which entails direct and permanent
cessation of the worker’s activities in part or in
whole resulting in the necessity of areduction of
the work force;
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(b) without prejudice to the provisions of Sub-
Article 6 of Article 18, fall in demand for the
products or services of the employer resulting
in the reduction of the volume of the work and
profit of the undertaking and thereby resulting
in the necessity of the reduction of the work
force;

(c) a decision to alter work methods or introduce
new technology with a view to raise produc-
tivity resulting in the reduction of the work
force.

Where the cancellation of a post affects a number of

workers thereby constituting a reduction of work

force in accordance with Sub-Article (1) of Article

29, the termination shall take place in compliance

with the requirements laid down in sub-article (3) of

w&-'t'?"""i' P94 Article 29.
(Y AP “CltTTF P10 INT MAIPX BE | 29. Reduction of Workers .
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means reduction of the work force of an undertaking
for any of the reasons provided for in sub-article (2)
of Article 28 affecting a number of workers
representing at least ten percent of the number of
‘workers employed or, in the case of an undertaking
where the number of workers employed is between
twenty and fifty, a reduction of workers affecting at
least five employees over a continuous period of not
less than ten days.
The phrase ‘‘number of workers’’ referred to in Sub-
Article (1) of this Article means the average number
of the workers employed by an employer concerned
within the twelve months proceeding the date when
the employer took measures of reduction of workers.
Whenever a reduction of work force takes place
according to Sub-Article (1) of Article 28, the
employer in consultation with trade union or
representative shall give for workers having skills
and higher rate of productivity priority of being
retained in their posts and, in the case of equal skill
and rate of productiviy, the workers to be affected
first by the reduction shall be in the following order
(a) subject to the provisons of (b) — (e) of this Sub-
Article, those having the shortest length of
service in the undertaking;
(b) those who have fewer dependants;
(c) those not covered under Sub-Article 3 (a) and
(b) of this Article;
(d) those who are disabled by an employment
injury in the undertaking;
(e) workers’ representatives;
(f) expectant mothers;
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not apply to the reduction of workers due to normal
decrease in the volume of a construction work as a
result of its successive completion unless the reduc-
tion affects workers employed for parts of the work
before the work for which they are employed is
completed.

In sub-article (1) of this Article, ‘‘construction
work’’ includes the construction of a building, road,
rail-way line, sea port, dam, bridge, installation of
machinery and similar works of transformation,
extension, repair or maintenance.
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SUB-SECTION TWO
Termination by the Worker

Termination of Contract of Employment with Notice
Without prejudice to Article 32 of this Proclamation, any
worker who has completed his probation period, may, by
giving thirty days prior notice to the employer, terminate
his contract of employment.

Termination of Contract of Employment without Notice
1) The following shall be good cause to terminate a
contract of employment without notice;

(a) if the employer has committed against the
worker any act contrary to his human dignity
and morals or other acts pumshable under the
Penal Code;
if, in the case of imminent danger threatning the
worker’s safety or health, the employer, having
been made aware of such danger, failed to act
within the time limit in accordance with the
early warning given by the competent authority
or appropriate trade union or the worker himself
to avert the danger;
if the employer has repeatedly failed to fulfill
his basic obligations towards the worker as
prescribed under this Proclamation, collective
agreements, work rules or other relevant laws.

(b)

(©)

2. Where a worker terminate his contract of em- ™.

ployment for the reasons referred to under Sub
Article (1) of this Article, he shall inform the
employer in writting the reasons for termination and
the date on which the termination is to take effect.

Period of Limitation

A worker’s right to terminate his contract of employment
in accordance with Sub-Article (1) of Article 32 shall
lapse after fifteen working days from the date on which
the act occurred or ceased to exist.

CHAPTER THREE
Common Provisions with Respect to
Termination of Contract of Employment
SECTION ONE

Notice to Terminate a Contract of Employment

Procedure for Giving Notice

1) Notice of termination required under the provisions
of this Proclamation shall be in writing. The notice
shall specify the reasons for the termination of the
contrat and the date on which the termination shall
take effect.

2) Notice of termination by the employer or his
representative shall be handed to the worker in
person. Where it is not possible to find the worker or
he refuses to receive the notice, it shall be affixed on
the notice board in the work place of the worker for
10 consecutive days.

3) Notice of termination by the worker shall be handed
to the employer or his representative or delivered to
his office.

4) Notice of termination given to a worker by an
employer in accordance with Article 17 during the
time in which the contract of employment is suspen-
ded shall be null and void.
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35. Period of Notice .

1)  Unless otherwise provided for in this Proclamation,
the period of notice given by the employer shall be as
follows:

(a) one month in the case of a worker who has
completed his probation and has a period of

‘ service not exceeding one year;
" (b) two months in the case of a worker who has a
period of service above one year to nine years.

(c) three months in the case of a worker who has a
period of service of more than nine years;

(d) two months in the case of a worker who has
completed his probation and whose contract of
employment is terminated due to reduction of
work force.

2) Not withstanding the provisions of Sub-Article (1) of
this Article, the period of notice for a contract of
employment for a definite period or piece work shall
be agreed upon by the parties in the said contract.

3) The period of notice fixed in this Proclamation shall
run from the first working day following the date on
which notice is dully given.

4) The obligations of the parties deriving from the
contract of employment shall continue in force
during the period of notice.

SECTION TWO
Payment of Wages and other Payments on
Termination of Contract of Employment

36. Period of Payment
Where a contract of employment is terminated, wages
and other payments connected with wages due to the
worker shall be paid within seven working days from the
date of termination, provided, however, that the time of
payment may be extended where the worker delays,
because of his own fault to return property or any sum of
money which he received from or is due to the employer.
37. Amount in Dispute
In the event of a dispute as to the amount claimed by
the worker the employer shall pay the worker the
sum not in dispute within the time limit specified
under Article 36.

38. Effects of Delay

Where an employer fails to pay the sum due to the worker
within the time limit specified under Article 36, the
competent labour division of a court may order the
worker to be paid his wage for the period of delay upto
three month’s wage except where the delay is due to
causes beyond the control of the employer.

SECTION THREE
Severance pay and Compensation

39. General

1) A worker who has completed his probation:

(a) Where his contract of employment is terminated
because the undertaking ceases operation per-
manently due to bankruptcy or for any other
reason.

(b) Where his contract of Employment is ter-
minated by the initation of the employer against
the provision of law.

(c) Where he is reduced as per the condition
described under this proclamation.

(d) Where he terminate his contract because his
employer did things which hurts the workers
human honor and moral or the thing done by the
employer is deemed as an offence under the
penal code.
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. (e) VWhere he terminate his contract because the
emgployer being. informed of the danger that
threats the security and health of the worker did
not take measures, or

(f) Where his contract of employment is terminated
because of reason of partial or total disability
and is certified by medical board.
Shall have the right to get severance pay from
the employer

2) Where a worker dies before receiving severance pay,
the severance pay shall be paid to his dependants
mentioned under Article 110(2).

3) The distribution of payment of severance pay to
dependents in accordance with this article shall be
effected in the same manner as the payment of
disablement benefit.

40. Amount of Severance Pay

The severance pay referred to in Article 39 shall be:

1) thirty times the average daily wages of the last week
of service for the first year of service; for the service
of less than one year, severance pay shall be
calculated in proportion to the period of service.

2) in the case of a worker who has served for more than
one year, payment shall be increased by one-third of
the said sum referred to in sub-article 1 of this Article
for every additional year of service, provided that the
total amount shall not exceed twelve month’s wage
of the worker.

3) Where a contract of employment is terminated in
accordance with Articles 24(4) and 29, the worker
shall be paid, in addition to payments under sub-
articles 1 and 2 of this Article, sum equal to 60
multiplied by his average daily wage of the last week
of service.

41. Compensation for Termination of Contract of Em-
ployment with out Notice
A worker who terminates his contract of employment in
accordance with Article 32(1) shall be entitled,
addition to the severance pay referred to in Article 40, to a
payment of compensation, which shall be thirty times his
daily wages of the last week of service. This provision
shall also apply to a worker covered by the relevant
pension law.

SECTION FOUR
Effects of Unlawful Termination of Contract of Employment

42. General
Where an employer or a worker fails to comply with the
requirements laid down in this Proclamation or other
relevant law regarding termination, the termination shall
be unlawful.

43. Reinstatement or Compensation of a Worker in the Case
of Unlwful Termination

1) Where a contract of employment is terminated
because of those grounds mentioned under sub-
article (2) of Article 26, the employer shall be
obliged to reinstate the worker, provided, that the
worker shall have the right to payment of compen-
sation if he wishes to leave his employment.

2) Subject to sub-article 1 of this Article, where a
worker’s contract of employment is terminated
contrary to the provisions of Articles 24, 25, 27, 28
and 29 of this Proclamation, the labour dispute
settlement tribunal may order the reinstatement of
the worker or the payment of compensation.
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44.

45.

46.

3) Notwithstanding sub-article 2 of this Article, the
labour dispute settlement tribunal may order the
dismissal of the worker upon payment of compen-
sation even if the worker demands re-instatment
where it belives that the continuation of the par-
ticular worker employer relations, by its nature is
likely to give rise to serious difficulties. Similarly,
where a worker who, after obtaining judgment of re-
instatement in his favour decline to be re-instated,
the labour settlement tribunal may order the dismis-
sal of the worker upon payment of full compensation
or fair compensation for the inconvenience he
incurred having regard to the nature of the work and
other circumstances of the case.

The compensation to be paid under sub-articles (1),
(2) or (3) of this Article shall, in addition to the
severance pay referred to in Articles 39-40, be as
follows; This provision shall also apply to a worker
convered by the relevant pension law.

a) one hundred eighty times the average daily
wages and a sum equal to his remuneration for
the appropriate notice period in accordance with
Article 44 in the case of unlawful termination of
a contract of employment for an indefinite
period;

a sum equal to his wages which the worker
would have obtained if the contract of em-
ployment has lasted upto its date of expiry or
completion provided, however, that such com-
pensation shall not exceed one hundered eighty
times the average daily wage in the case of
unlawful termination of a contract of em-
ployment for a definite period or for piece work.
Where the first intance court orders the reinstatement
of the worker in accordance with Sub-Articles (1)
and (2) of this Article, the court shall order the
payment of back-pay not exceeding 6 months wage.
If the decision of reinstatement is confirmed by the
appellate court it shall order payment of back pay not
exceeding one year.

4)

b)

5)

Exceptions

Notwithstanding the provisions of Article 43, non-com-
pliance by the employer with the notice requirements
specified under Article 35 shall only result in the
payment by the employer, wages in Leu of the notice
period, in addition to any other compensation provided
for under Article 40 of this Proclamation.

Liability of the Worker to pay compensation

1) A worker who terminates his contract of em-
ployment contrary to the provisions of Article 31 or
35(2) shall be liable to pay compensation to the
employer.

The compensation payable by the worker in accor-
dance with Sub-Article (1) of this Article, shall not
exceed thirty days wages of the worker. '

2)

CHAPTER FOUR
Special Contracts
SECTION ONE
Home Work Contract

Formation of Contract

1) There shall be a home work contract when a person
habitually performs work for an employer in his
home or any other place freely chosen by him in
return for wages without any direct supervision or
direction by the employer.

ot
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An agrc ment for the sale of raw materials or tools by
an employer to a home worker and the resale of the
products to the employer or any other similar
arrangements made between the employer and the
home worker shall be deemed a homework contract.
The contract concluded between a home worker and
an employer shall be deemed to be made for a
definite period or piece-work.

The Minister may, in consultation with the concer-
ned organs, prescribed by directives the provisions
of this Proclamation that shall apply to home
workers and manner of their applications.

2)

3)

4)

Keeping of Records

An employer who employs a worker on the basis of a
home work contract shall keep a register containing the
following and other relevant particulars;

1) full name, age, marital status and address of the
worker;
2) the address where the work is to be carried out;
3) the type, price, quality and quantity of material
supplied by the employer to the worker;
4) the type of work, quality and quantity ordered;
5) the time and place of delivery of the product or
material;
6) amount and manner of payment.
SECTION TWO
Contract of Apprenticeship .
Formation of Contract
1) There shall be a contract of apprenticeship when an

employer agrees to give a person complete and
systematic training in a given occupation related to
the function of his undertaking in accordance with
the skills of the trade and the person in return agrees
to obey the instruction given to carry out the training
and works related thereto.

The contract of apprenticeship shall be concluded
with the person whose age is not less than fourteen
years.

The contract of apprenticeship and its modifications
shall be valid only where it is made in writing and
attested to by the Ministry.

2)

3)

Contents of the Contract

A contract of apprenticeship shall specify at least the

following:

1) The nature and duration of the training of appren-
ticeship;

2) the remuneration to be paid during the training;

3) the conditions of work.

Obligations of the Parties

1) The apprentice shall diligently follow the training
and endeavour to complete it successfully.

2) The employer shall not assign the apprentice on an
occupation, which is not related and does not
contribute to his training.

Termination of a Contract

1) - A contract of apprenticeship shall terminate on the
following grounds:
(a) at the expiry of the period fixed for the
apprenticeship;
(b) by giving notice by either of the contracting
party;
(c) when the apprentice terminates the contract
without notice.
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The employer may terminate the contract of appren-
ticeship by giving notice referred to under Sub-
Article (1) (b) of this Article, where:

(a) he is no longer able to discharge his
obligations on account of change of work or
other causes beyond his control; or
the apprentice violates the disciplinary rules of
the undertaking; or
the apprentice is permanently incapable of
continuing his training or completing his
training within the specified time limit.

The apprentice may terminate the contract of appren-

ticeship by giving notice of termination referred to

under Sub-Article (1) (b) of this Article, where;

(a) the employer fails to observe his obligations
under the contract or this Proclamation, or

(b) the apprentice has good cause relating to his

health or family or other similar grounds.

The apprentice may terminate the contract without

giving notice in accordance with Sub-Article (1) (c)

of this Article where:

(a) he proves, by appropriate medical certificate,
that he cannot discharge his obligations without
seriously endangering his health; or

(b) the employer unilaterally changes the terms of
the contract.

The provisions of this Proclamation regarding

severance pay, compensation and reinstatement shall
not be applicable to contracts of apprenticeship.

®)
(©)

52. Certificate
The employer shall, upon the termination of the contract
of apprenticeship, give to the apprentice a certificate,
which indicates the occupation he has been trained in,
the duration of the training and other similar particulars.

PART THREE
Wages
CHAPTER ONE
Determination of Wages
53. General
1) ‘‘Wages’’ means the regular payment to which the

2)

worker is entitled in return for the performance of the
work that he performs under a contract of em-
ployment.

For the purposes of this Proclamation, the following
payments shall not be considered as wages:

(a) over-time pay;

(b) amountreceived by way of per-diems, hardship
allowances, transport allowance, transfer ex-
penses, and similar allowance payable to the
worker on the occasion of travel or change of
his residence;

bonus;

commission;

other incentives paid for additional work
results;

f) service charge received from customers.

©)
@
O)

54. Conditions of Payments for Idle Time

1)

2)

Unless otherwise provided for in this Proclamation
or the relevant law, wages shall be paid only for work
done.

Nowithstanding Sub-Article (1) of this Article, a
worker shall be entitled to his wage if he was ready to
work but, because of interruptions in supply of tools
and row materials or for reasons not attributable to
him was not able to work.
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55.

56.

57.

58.

60.

61.

CHAPTER TWO
Mode and Execution of Payment
General

Wages shall be paid in cash, provided, however, that
where the employer and worker so agree, it may be paid
in kind. Wages paid in kind may not exceed the market
value in the area of the payment in kind and in no case
may exceed 30% of the wages paid in cash.

Execution of Payments
1)

2)

Unless otherwise agreed, wages shall be paid on
~ working day and at the place of work.

In case where the day of payment mentioned in Sub-

Article (1) of this Article falls on Sunday or a public

holiday, the day of payment shall fall on the

preceeding working day.

Payment in Person

Unless otherwise provided by law or collective
agreement, wages shall be paid directly to the worker or
to a person delegated by him.

Time of Payment

Wages shall be paid at such intervals as are provided for
by law or collective agreement or work rules or contract
of employment.

. Deduction from Wages

1)

The employer shall not deduct from, attach or setoff

the wages of the worker except where it is provided '

otherwise by law or collective agreement or work
rules or in accordance with a court order or a written
agreement of the worker.

The amount in aggregate that may be deducted at any
one time, from the worker’s wage shall in no case
exceed one-third of his monthly wages.

2)

Keeping Record of Payment
1) The employer shall keep a register of payment
specifing the gross pay and method of calculation of
the wages, other variable remunerations, the amount
and type of deduction, the net pay and other relevant
particulars, unless there is a special arrangement, on
which the signature of the worker is affixed.

The employer shall have the obligation to make the
register accessible and to explain the entries there of,
to the worker at his request.

The fact that worker has received without protest the
net amount indicated on the register shall not
constitute waiver of his right to any part of his wages
that was due.

2)

PART FOUR
Hours of work, weekly Rest and public Holidays
CHAPTER ONE
Hours of work
SECTION ONE
Normal Hours of Work

Maximum Daily or weekly Hours of Work

1) Normal hours of work shall not exceed eight
hours(8) a day or fourty-eight(48) hours a week.

In this proclamation, ‘‘Normal hours of work”
means the time during which a worker actually
performs work or avails himself for work in accor-
dance with law, collective agreement or work rules.

2)
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62.

63.

64.

65.

60.

67.

Reduction of Normal Hours of Work

1) The Minister may, issue directives reducing normal
hours of work for economic sectors, industries or
occupations where there are special conditions of
work.

2) Reductions of normal hours of work under this
proclamation shall not entail reduction in the wages
of the worker.

Arrangement of Weekly hours of work

Hours of work shall spread equally over the working days
of a week, provided, however, where the nature of the
work so requires hours of work in any one of the working
days may be shortened and the differences be distributed
over the remaining days of the week without extending
the daily limits of eight hours by more than two hours.

Averaging of Normal Hours of Work

Where the circumstances in which the work has to be
carried on are such that normal hours of work cannot be
distributed evenly over the individual week, normal
hours of work may be calculated as an average over a
period longer than one week, provided, however that the
average number of hours over a period shall not exceed
eight hours per day or forty eight hours per week.

Exclusion
Unless otherwise provided in a collective agreement or

work rules the provisions of this proclamation shall not
apply to commercial travelers or representatives.

SECTION TWO
Overtime

General

1) Work done in excess of the normal daily hours of
work fixed in accordance with the provisions of this
Proclamation shall be deemed to be overtime.

2) Work done within the limits referred to in Articles
61,63 and 64 shall not be deemed to be over-time.

3) Overtime shall be worked only in cases expressly
provided for under Article 67 and on the express
instructions of the employer.

4) The instructions given under sub-article (3) of this
Article and the actual overtime worked by each
worker shall be recorded by the employer.

Circumstances in which Overtime Work is premissible

1) A worker may not be compelled to work over-time,
however, over-time may be worked whenever the
employer cannot be expected to resort to other
measures and only where there is:-

(a) accident, actual or threatened

(b) force-majeure;

(¢) wurgent work;

(d) Substitution of absent workers assigned on

work that runs continously without interrup-
tion.
2) Notwithstanding the provisions of sub-article 1 of
this Article, overtime work of an individual worker
due to an urgent work shall not exceed 2 hours in a
day or 20 hour in 2 month or 100 hours in a year.
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68. Overtime Payment S
1) Inaddition to his normal wage, a worker who works

over-time shall be entitled at least to the followmg o

payments. :
(a) inthe case of work done between six o clock ®
a.m.) in the morning and ten o’clock (10 .p.m.)
in the evening, at the rate of one ahd.one
quarter (1,,) multiplied by the ordinary hourly
rate,
in the case of night time work between ten
o’clock in the evening (10 p.m.) and six
o’clock in the morning (6 a.m.), at the rate of
one and one half (1,,) multiplied by the
ordinary hourly rate; - o
(¢) in the case of work done on weekly rest day, at
the rate of two (2) multiplied by the ordmary
hourly rate;
in the case of work done on public hohday, at
the rate of two and one half (2,,) multlpﬁed by
the ordinary hourly rate. .
2. Payment for over-time work shall be effected on the
day fixed for wage pay day.

(b)

@

CHAPTER TWO
Weekly Rest

69. General

1) A worker shall be entitled to a weekly rest period
consisting of not less than twenty-four non-interrup- -
ted hours in the course of each period of seven days.

2) Unless otherwise determined by a collective
agreement, the weekly rest period provided for in
sub-article (1) of this Article shall, whenever pos-
sible;

(a) fall on a Sunday;
(b) be granted simultaneously to all of the workers
of the undertaking.
», 3) The weekly rest period shall be calculated as to
include the period from 6 a.m. to the next'6 a.m.

70. Special Weekly Rest Day

1) Where the nature of the work or the service
performed by the employer is such that the weekly
rest cannot fall on a Sunday another day may be :
made a weekly rest as a substitute. -

2) The provisions of sub-article (1) of this Artlcle shall
be applicable to the following and similar actlvmeS‘
(a) work that has to supply the necessities of life or:

meet the health, recreational or : cultural

requirements of the general public; '
essential public services such as electficity,
water, communication, transport and’ smllar '
others; -

(c) work which, because of its nature ar for
technical reasons, if interrupted or postponed
could cause difficulties or damages.

71. Work Done on Weekly Rest Days

)

) A worker may be required to work on any weekly -

rest day only where it is necessary to avoid serious |
interference with the ordinary workmg of the }
undertaking in the case of: :
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a)

72.

73.

74.

75.

76.

77.

(a) accident, actual or threatened;

(b) force majeure;

‘(c) urgent work to be dorte.

Subject to the provision of Article 68(c), a worker
~who, by virtue of the provisions of this Chapter,
‘works on a weekly rest day, shall be entitled to a

weekly rest period; provided, however, that he shall
be compensated in the form of money if his contract

. of employment is terminated before he is granted the
' compensatory rest period.

2)

App]zcatzon

1) The provisions of this chapter shall not apply to
commercial travellers or representatives.

2) The Minister may issue directives determining the
special appiicatidn of the provisions of this Chapter
to workers who are directly engaged in the carriage
of passengers and goods.

CHAPTER THREE
Public Holidays

General

Public holidays observed under the relevant law shall be
paid public holidays

Non-Reduction of Wages for Public Holidays

1) A worker who is paid on a monthly basis shall incure
no reduction in, his wages on account of having not
worked on public holiday.

2) The payment of wages'on a public holiday to a
worker other than the payment mentioned under
sub-article (1) of this Article shall be determined by
his contract of employment or collective agreement.

Payment foy work on Public Holidays

1) A worker shall be paid his hourly wages multiplied
by two for each hour of work on a public holiday.

2) Where a public holiday coincides with another
public holiday or falls on a rest day designated by
this proclamatlon or any other spec1al law, the
workers 'shall be entitled to only one payment for
working on such a day.

PARTFIVE .
Leave
CHAPTER ONE
: » Annual Leave

General

1) An agreement by a worker to waive in any manner
his right to annual leave shall be null and viod.

2)  Unless otherwise provided in this Proclamation, it is
prohibited to pay wages in lieu of the annual leave.

Amount of Anhual Leave

1) A worker pursuant to this Article shall be entitled to
uninterrupted annual leave with pay which shall in
no case be less than:

a) fourteen (14) working days for the first one year
of service;

fourteen. (14) working days plus one working

day for every additional year of service.

b)
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78.

79.

80.

2)

3)

4)

5)

6)

Notwithstanding the provisions of sub-article (1) of
this Article, addditional annual leave with pay, for
workers engaged in a work which is particularly
ardous or the condition in which it is done is un-
healthy, may be fixed in a collective agreement.
The wage a worker receives during his annual leave
shall be equal to what he would have received if he
had continued to work.

For purpose of determining the qualifying period of
service required for the entitlement of an annual
leave, 26 days of service in an undertaking shall be
deemed to be equivalent to one month of em-
ployment.

A worker whose contract of employment is ter-
minated under this Proclamation is entitled to his pay
for the leave he has not taken.

Where the length of service of a worker does not
qualify for an annual leave provided for in this
Article, the worker shall be entitled to an annual
leave proportion to the length of his service.

Granting of Leave

1)

2)

3)

A worker shall be granted his first period of leave

after one year of service and his next and subsequent

period of leave in the course of each calendar year.

An employer shall grant a worker his leave in

accordance with a leave schedule in the course of the

calendar year in which it becomes due.

The leave schedule referred to in sub-article (2) of

this Article shall be drown up by the employer with

due regard as far as possible to:

a) the wish of the worker; and

b) the need for maintaining the normal functioning
~ of his undertaking.

Dividing and Postponding Annual Leave

1)

2)

3)

4)

5)

Nothwithstanding the provisions of Article 77, if a
worker requests and the employer agrees, his leave
may be granted in two parts.

Annual leave may be postponed when the worker
requests and the employer agrees.

An employer may, for reasons dictated by the work
conditions of the undertaking, postpone the date of
leave of a worker.

Where a worker falls sick during his annual leave,
Articles 85 and 86 of this Proclamation shall apply.
Any leave postponed in accordance with sub-articles
(2) and (3) of this Article, shall not be posponed for
more than two years.

Recalling of a worker on leave

1)

2)

3)

A worker who is on leave may be recalled only
where unforeseen circumstances require his
presence at his post.

A worker who is recalled from leave shall be entitled
to a payment covering the remainder of his leave,
excluding the time lost for the trip.

The employer shall defray the transport expenses
incurred by the worker as direct consequences of his
being recalled and per-diem.
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81.

82.

83.

84.

85.

CHAPTER TWO
Special Leave

Leave for Family Events

1) A worker shall be entitled to leave with pay for three

working days when;

a) he concludes marriage; or

b) his spouse or descendants or ascendants or
another relative, whether by affinity or consan-
guinity upto the second degree dies.

A worker shall be entitled to leave without pay for

upto 5 consecutive days in the case of exceptional

and serious events.

2)

Union Leave

Leaders of trade unions shall be entitled to leave with pay
for the purpose of presenting cases in labour disputes,
negotiating collective agreements, attending union
meetings, seminars or training courses. The manner of
granting such leave may be determined in a collective
agreement.

Leave for Special Purposes

1) A workers who appears at hearings before bodies
competent to hear labour disputes or to enforce
labour laws shall be granted leave with pay only for
the time utilized for the said purpose. ,
A worker who exercises his civil rights or duties ™
shall be granted leave with pay, only for the time
utilized for the said purpose.

The manner in which educational or training leave is
to be granted and the form and extent of the financial
assistance to be given may be determined in a
collective agreement or work rules.

2)

3)

Notification

A worker wishing to take leave in accordance with the
provisions of this Chapter shall notify the employer in
advance and present the necessary supporting evidence
when the employer requests him.

CHAPTER THREE
Sick Leave

Duration of Leave

1) Where a worker, after having completed his
probation, is rendered incapable of work owing to
sickness other than resulting from employment
injury, he shall be entitled to a sick leave.

The leave referred to in sub-article (1) of this Article
shall, in no case, be more than six months counted
consecutively or separately in the course of any
twelve moths period starting from the first day of his
sickness.

Where a worker absents himself from work on
grounds of sickness, he shall, except where the
employer is in a position to be aware of the sickness
or it is impractical, notify the employer the day
following his absence.

Unless the collective agreement provide otherwise, a
worker shall be entitled to a sick leave upon
presenting a valid medical certificate given by a
medical organization recognized by the Govern-
ment.

2)

3)

4)
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86.

87.

88.

Payment

The period of sick leave provided for in Article 85 shall
be granted in the following manner:

1) the first one month with 100% of his wages;

2) the next two months with 50% of his wage;

3) the next three months without pay.

PART SIX
Working Condition of Women and
Young Workers

CHAPTER ONE
Working Conditions of Women

General

1) Women shall not be discriminated against as regards
employment and payment, on the basis of their sex.
2) It is prohibited to employ women on type of work
that may be listed by the Minister to be particularly
ardous or harmful to their health.
No pregnant woman shall be assigned to night work
between 10 p.m. and 6 a.m. or be employed on
overtime work.
No pregnant woman shall be given an asignment
outside her permanent place of work, provided,
however, she shall be transferred to another place of
work if her job is dangerous to her health or
pregnancy as ascertained by a medical doctor.
An employer shall not terminate the contract of
employment of a women during her pregnancy and
until four months of her confinement.
Notwith standing the provisions of sub-article (5) of -
this Article, the contract of employment may be
terminated for reasons specified under Articles 25,
27 and 29 (3) if it is not related to giving of birth and
pregnancy,

Maternity Leave

1) Anemployer shall grant leave to a pregnant woman
worker without deducting her wages, for medical
examination connected with her pregnancy,
provided, however, that she is obliged to present a
medical certificate of her examination.

A pregnant woman worker shall, upon the recom-
mendation of a medical doctor, be entitled to a leave
with pay.

A woman worker shall be granted a period of 30
consecutive days of leave with pay preceding the
presumed date of her confinement and a period of 60
consecutive days of leave after her confinement.
Where a pregnant woman worker does not deliver
within the 30 days of her prenatal leave she is entitled
to an additional leave until her confinement in
accordance with sub-article 2 of this Article. If
delivery takes place before the 30 days period has
elapsed, the post-natal leave under sub-article 3 of
this Article shall commence.

CHAPTER TWO
Working Conditions of Young Workers

3)

4)

5)

6)

2)

3)

4)

89. General

1) For the purpose of this Proclamation, ‘‘Young
worker’’ means a person who has attained the age of
14 but is not over the age of 18 years.

It is prohibited to employ persons under 14 years of
age.

It is prohibited to employ young workers which on
account of its nature or due to the condition in which
it is carried out, endangers the life or health of the
young workers performing it.

The Minister may prescribe the list of activities
prohibited to young worker which shall include in

particular:

2)
3)

4)
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90.

91.

(a) work in the transport of passengers and goods
by road, railway, air and internal waterway,
docksides and warehouses involving heavy
weight liftings, pulling or pushing or any other
related type of labour;

work conncected with electric power
generation plants transformers or transmission,
lines;

underground work, such as mines, quarries and
similar works;

(d) work in sewers and digging tunnels.

The provisions-of sub-article (4) of this Article shall
not apply to work performed by young workers
following courses in vocational schools that are
approved and inspected by the competent authority.

Limits of Hours of Work

Normal hours of work for young workers shall not
exceed seven hours a day.

(b)

(c)

5)

Night and Overtime Work

It is prohibited to employ young workers on:
1) night work between 10 p.m. and 6 am.;
2) overtime work;

3) weekly rest days; or

4) public holidays.

PART SEVEN

Occupational Safety, Health and Working Environment

92.

CHAPTER ONE

Preventive Measures
Obligations of an Employer
An employer shall take the necessary measure to
safeguard adequately the health and safety of the
workers; he shall in particular:
1) comply with the occupational health and safety
requirements provided for in this Proclamation;
take appropriate steps to ensure that workers are
properly instructed and notified concerning the
hazards of their respective occupations and the
precautions necessary to aviod accident and injury to
health; ensure that directives are given and also
assign safety officer; establish an occupational,
safety and health committee of which the commit-
tee’s establishment, shall be determined by a direc-
tive issued by the Minister;
provide workers with protective equipment, clothing
and other materials and instruct them of its use;
register employment accident and occupational
diseases and notify the labour inspection of same;
arrange, according to the nature of the work, at his
own expenses for the medical examination of newly
employed workers and for those workers engaged in
hazardous work, as may be necessary.
ensure that the work place and pemrises do not cause
danger to the health and safety of the workers;
take appropriate pre-executions to insure that all the
processes of work shall not be a source or cause of
physical, chemical, biological, ergonomical and
psychological hazards to the health and safety of the
workers;
implement the directives issued by the appropriate
authority in accordance with this Proclamation.

2)

3)
4)

3)

6)

7

8)
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Obligations of a worker

A worker shall: -

1) co-operate in the formulation of work rules to
safeguard the workers health and safety, and im-
plement same.

2) inform forthwith to the employer any defect related
to the appliances used and injury to health and safety
of the workers that he discovers in the undertaking.

3) report to the employer any situation which he may
have reason to believe could present a hazard and
which he cannot avoid on his own any accident or
injury to health which arises in the course of or in
connection with work.

4) make proper use of all safeguards, safety devices
and other appliance furnished for the protection of
his health or safety and for the protection of the
health and safety of others.

5) obey all health and safety instructions issued by the
employer or by the competent authority.

Prohibition

No worker shall:

1) interfere with, remove, displace, damage or destroy
any safety devices or other appliances furnished for
his protection or the protection of others; or

2) obstruct any method or process adopted with a view
to minimizing occupational hazard.

CHAPTER TWO
Occupational Injuries
SECTION ONE
Liability
General

1) Subject to the provisions of the relevant pension law,
the provisions of this Chapter shall apply to workers
where an employment injury is sustained by a
worker during or in connection with the performance
of his work.

2)  For the purpose of this Proclamation, “occupational
injury” means an employment accident or oc-
cupational disease.

Liability Itrespective of Fault

I) The employer shall be liable, irrespective of fault, for
employment injuries sustained by his worker and
such liability shall be determined in a accordance
with the provisions of this Chapter.

2) The employer shall not be liable for any injury
intentionally caused by the injured worker himself;
any injury resulting from the following acts in
particular shall be deemed to be intentionally caused
by the worker:

(a) non-obedience of express safety instructions or
non-observance of the provisions of accident
prevention rule specifically issued by the em-
ployer; or
reporting to work in a state of intoxication that
prevents him from properly regulating his body
or understanding.

3) The provsions of sub-article (1) of this Article shall
not affect the right of a worker to claim damages in
accordance with the relevant law where an oc-:
cupational injury is a result of fault on the part of the
employer.

(b)
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97. Occupational Accident

For the purpose of this Proclamation “Occupational
accident” means any organic injury or functional disor-
der sustained by a worker as a result of any cause
extraneous to the injured worker or any effort he makes
during or in connection with the performance of his work
and includes;

(a)

(b)

(©)

(d

any injury sustained by a worker while carrying out
the employer’s order, even away from the work
place or outside his normal hours of work;

any injury sustained by a worker before or after his
work or duing any interuption of work if he is
present in the work place or the premises of the
undertaking by reason of his duties in connection
with his work;

any injury sustained by a worker while he is
precceding to or from place of work in a transport
service vehicle provided by the undertaking which
is avilable for the common use of its workers or in a
vehicle hired and expressly destined by the under-
taking for the same purpose;

any injury sustained by a worker as a result of an
action of the employer or a third party during the
performance of his work.

Occupational Disease

1)

2)

3)

4)

5)

6)

7

For the purpose of this Proclamation an “oc-
cupational disease” means any pathological con-
dition whether caused by physical, chemical or
biological agents which arises as consequence of:
(a) the type of work performed by the worker; or
(b) the surroundings in which the worker is obliged
to work duirng a certain period prior to the date
in which the disease become evident.
Occupational disease shall not include endemic or
epidemic disease which are prevalent contracted in
the area where the work is done, except in the case of
workers exclusively engaged in combating such
diseases by reason of their occupation.
The minister shall in consultation with the concerned
authority issue, directives which contain schedules
listing diseases to be of occupational origin. The said
schedule shall be revised at least every five years.
The occurrence of any of the deases listed in the
relevant schedule on any worker having been en-
gaged in anyone of the corresponding types of work
specified therein, shall by itself, constitute sufficient
proof of the occupational origin of the disease.
Notwithstanding sub-article (4) of this Article, proof
shall be premitted to establish the occupational
origin of a disease not listed in the relevant schedule
and of diseases listed when they manifest themselves
under conditions different from those establishing a
presumption of their occupational origin.
In the absence of proof to the contrary, any disease
which occurs frequently only to persons employed in
certain occupations shall be presumed to be of an
occupational origin where the worker suffering from
such a disease was engaged insuch an occupation
and the existence of the disease is ascertained by a
medical doctor.
The date on which an occupationl disease became
evident, i.e. the first date on which the worker
became incapacitated or the date of the first medical
diagnosis of the disease or the date of the injured
worker’s death, shall be considered as the date on
which an employment injury occurred.
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99.

Where a worker after being cured from an occupational
disease listed in the relevant schedule, contracts the
disease again as a result of his being engaged in anyone
of the corresponding work specified in the said list, it
shall be presumed that he has contracted a fresh
occupational disease.

SECTION TWO
Degree of Disablement

General f

1) “disablement” ‘means any employment injury as
aconsequence of which there is a decrease or loss of
capacity to work.

Disablement shall have the followiwng effects:

(a) temporary disablement

(b) permanent partial disablement
(c) permanent total disablement and
(d) death.

2)

100. Temporary Disablement

101.

102

Temporary disablement results from the reducation for a
limited period of time of the worker’s capacity for work
partially or totally.

Permanent Pariial or Total Disablement

1) “Permanent partial disablement” means incurable
empoyment injury decreasing the injured worker’s
capacity.

‘“Permanent total disablement” means incurable
employment injury, which prevents the injured
worker from engagding in any kind of remunerated
work.

Injuries which, although not resulting in incapacity
for work, cause serious mutilation or disfigurement
of the inujured person shall be considered per-
manent partial disablement, for the purpose of
compensation and other benefits.

2)

3)

. Assessment of Disablement

‘v The degree of permanent total or partial disablement
shall be fixed in accordance with the assessment
table of disablement prescribed by directives issued
by the Minister.

The degsree of disablement shall be assessed inaccor-
dance with the assessment table provided for in sub-
article (1) of this Article, by a competent medical
board. The board shall determine the extent of the
degree of disablement as far as possible within
twelve months form the date of injury.
Disablement which has been assessed may be
reviewed in accordance with sub-articles (1) and (2)
of this Article wheve the worker’s condition de-
teriorates or improves or is wrongly diagonised:
(a) on the initation of the appropriate authority, or
(b) at the request of the worker or employer
concerned.
Where the result of the review warrants it, the rights
of the worker to a disablement benefit shall be
recognized or withdrawn or that the rate payable
increase or reduced, as the case may be.
Where a worker who suffered an imployment injury
sustains a further employment injury, his
disablement shall be reassessed in light of his new
- circumstances.

3)

4)

5)
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CHAPTER THREE
Benetfits in the Case of Employment Injuries

SECTION ONE
GENERAL

103.  Payment of Benefits

Injury benefits shall be paid in accordance with the
provisions of this Chapter.

104.  Special Obligation

1) An employer shall have to execute the following
obligations:

(a) to provide the injured works with first aid in
time;

(b) to carry the injured worker by an appropriate
means of transport to the nearest medical
center;

(c) to notify the occurrence to the appropriate
organ in accordance with the directives issued
by the minister.

2) The employer shall have the obligation to pay the

funeral expenses specified under Article 110 (1)(b).

SECTION TWO
Medical Benefits

105. Types of Benefits

Where a worker sustains employment injury, the
employer shall cover the following expenses:

1) general and specialized medical and surgical care;
2) hospital and pharmaceutical care;

3) any necessary prosthetic or orthopedic appliances.

106. Duration of Benefit

Medical benefits shall be withdrawn in accordance with
the decisions of the Medical Board.

SECTION THREE
Various Kinds of Cash Beneftis

107. General

1) A work who has sustained employment injury shall
be entitled to :

(a) periodical payment while he is temporarily
disabled;

(b) disablement pension or gratuity or compen-
sation where he sustains permanent
disablement;

(c) survivors’ pension gratify or compensasion to
his dependant where he dies.

2) Periodical payment may be suspended where a
worker who has claimed or is receiving same:

(a) refuses or neglects to submit himself to
medical examination or in any way inten-
tionally obstructs or unnecessarily delays such
examination;

(b) behaves in a manner calculated to retard his
recovery; or

© violates the directives issued by the com-

petent authority for the conduct of injured
workers.
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3)

As soon as the circumstances that occasioned the
suspension ceases, the periodical payment shall
recommence, provided, however that there shall
be no entitlement to back-pay for the period of
suspension.

108. Periodical Payment

1)

2)

3)

The employer shall pay for one year the
periodical payment mentioned in Article 107 (1)
(a).

The Periodical payments referred to in sub-Ar-
ticle (1) of this Article shall be at the rate of full
wage of the worker previous average yearly
wages during the first three months following the
date of injury, not less than 75% (seventy five per
cent) of the worker previous average yearly
wages during the next three months following the
date of injury and not less than 50% (fifty per
cent) of his previous average yearly wages for the
remaining six months.

Periodical payments shall cease whichever of the
following takes place first:

(a) when the worker is medically certified to be

no longer disabled;

(b) on the day the worker becomes entitled to
disablement pension or gratuity;

twelve months from the date the worker

stopped work.

c)

109. Disablement Payments

1)

2)

3)

4)

Unless otherwise provided for in a collective
agreement disablement benefits payable to workers
of state enterprises covered under this Proclamation
shall be in accordance with the insurance scheme
arranged by the undertaking or pensions law.
Where the undertaking does not have any insurance
arrangement, the pension law shall apply to
workers covered under public pension law.

An employer shall pay a lump sum of disablement
compensation to workers who are not covered by
the pension law.

The amount of the disablement compensasion to be
paid by the employer shall be:

(a) where the injury sustained by the worker is
permanent total disablement, a sum equal to
five times his annual wages;

where the injury sustained by the worker is
below permanent total disablement a sum
proportionate to the degree of disablement
calculated on the basis of the compensasion
provided for in Sub-Article (3) (a) of this
Article.

Where a worker who has sustained permanent
disablement was at the date of the injury on
apprentice, his disablement compensasion payable
in accordance with Sub-Article (2) of this Article,
shall be calculated by reference to the wages which
he would probably have been receiving as a
qualified workman after the end of his studies.

b)

110. Dependants’ Benefits

1)

2)

Where a worker or an apprentice dies as a result of
an employment injury, the following benefits shall
be payable:

(a) dependant’s compensation in accordance with
the provisions of Sub-Articles (2) and (3) of
this Article; and

subject to the provisions of a collective
agreement or work rules, payment for funeral
expenses which shall be not less than two
month wages of the worker.

The following shall be considered dependants:

(b)
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(a) the worker’s widow or widower;

(b) children of the deceased worker who are under
eighteen years of age;

(c) any parent who was being supported by the
deceased worker. _

3) The amount of the dependants compensation for
workers not covered by the Public servants pension
law, shall be a Sum equal to five times the annual
salary of the deceased and for those stipulated
under Sub-Art 2 of this Article by the employer at
once;

(a) 50% (fifty percent) for the deceased worker’s
lawful husband or wife;

(b) 10% (ten percent) each for the deceased
worker’s children who are below the age of
fifteen years old;

(¢) 10% (ten percent) each for the deceased
worker’s parents who were being suported by
him;

4) If the total of dependents’ compensation calculated
in accordance with Sub-Article 3 of this Article is in
excess of one hundred percent (100%) of the total
amount to be divided, the amount of compensation
of each dependent shall be proportionately reduced
by the amount required to reduce the total amount
payable to one hundred percent (100%) of the said
total amount. If the total of dependents compen-
sation is less than one hundred percent (100%) of
the total amounts to be divided, the amounts of
compensation of each dependent shall be propor-
tionately increase by the amount payable to one
hundred percent (100%).

111. Burden of Proof
The benefits referred to in Article 110 shall not be
payable where the worker dies after twelve months from
the date of the injury, unless it is proved that the injury
was the principlal contributory cause of his death.

112. Benefits not Taxable
1) The benefits paid in accordance with the provisions
of this Section shall be free from any kind of tax.
2) The benefits payable under the provisions of this
Section shall not be assigned, attacched or deducted
by way of setoff.

PART EIGHT
Collective Relations
CHAPTER ONE
Trade Unions and Employers Associations
113. The Right to Form Organizations
1) workers and employers shall have the right to
establish and form trade unions or employers
associations, respectively and actively participate
therein:
2) In this Proclamation:

(a) “trade Union” means an organization formed
by workers;

(b) “employers association” means
ganization established by employers;

(¢) “federation” means an organization es-
tablished by more than one trade unions or
employers associations.

(d) “confederation” means an organization es-
tablished by more than one trade unions
federations or employers federations.

114. Formation of Organizations
1) A trade union may be established in an undertaking
where the number of workers is ten or more;
provided however that the number of members of
the union shall not be less than ten.

an or-
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2)

3)

4)

5)

6)

7

8)

workers who work in undertakings which have less
than ten workers may form a general trade union,
provided, however, that the number of the members
of the union shall not be less than ten.

Trade unions may jointly form federation and
federations may jointly form confederations.
Employers associations may jointly form em-
ployers federation and employers federations may
jointly form employers confederation.

No trade union or employers association may form
a confederation without forming federations.

Any federation or confederation of trade unions or
employers associations may join international or-
ganizations of trade unions or employers.

No work may belong to more than one trade union
at any given time for the same employment. Where
this provision is not observed, the latest member-
ship shall cancel any previous membership, and the
formalities of membership were simultaneous they
shall all be without effect.

Notwithstanding Sub-Article 4 of this Article, any
employer may join an ‘established employers
federation.

Functions of Organizations

Organizations shall have the following functions

Y

2)

3)

4)

observe the conditions of work and fullfill the
obligations set forth in this proclamation; respect
the rights and interests of members in particular,
represent members in collective negotiations and
labour disputes before the competent body when so
requested or delegated;

(a) where there exist more than one trade union at
a given enterprise, the trade union which is
going to bargain a collective agreement and
consult with authorities, is the one which gets
5fi+] or more support by all employees of
*. .. enterprise.

- organization which deserve the majority
vote should be registered by the ministry.
after a certain period of time if an organization
faild to secure the maiority votes’ the or-
ganization which won the majority vote gets
Legal personality after registration in its prace.
After a certain period of time, if an or-
ganization failed to secure the majority vote,
the organization that won the majority vote
gets legal personality in its place after regis-
tration.

esnure that laws regulations, directives and
statements are known to, be observed and im-
plemented by members;

initiate laws and regulations pertaining employers
and workers; participate actively during their
preparatidns and amendments;

discharge other functions provided for in the
constitutions of the organization.

()

(©)

(d)
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116. Functions of Federations and Confederations

In addition to those matters mentioned under Article
115 federations and confederations shall have the
following functions;

1) to strengthen the unity and sprit of co-operation of
their members; participate in the determination or
improvement of the conditions of work at the trade
or industry level as well as to encourage members
to strengthen their participation in the construction
of the national ecenomy;

2) torepresent their organizations in any conferences;

3) to discharge other functions in accordance with
their constitutions.

Constitution of Organizations

Trade unions and employers associations shall issue

their own constitutions. The constitutions may include

inter alia the following;

1) name of the organization;

2) address of the head office of the organization;

3) purpose of the organization;

4) date of formation of the organization;

5) emblem of the organization;

6) qualifications for leadership;

7) contribution of its members;

8) financial and property administration of the or-
ganization;

9) meeting and election procedures;

10) disciplinary measures; and

11)  the conditions for dissolving the organization.

12)  Status of the property in case of the dissolution of

the organization

Registration of Organizations

1) Every organization shall be registered by the
Ministry in Accordance with this Proclamation;

2) Every organization shall, upon its establishment,
submit to the Ministry for registration the following
documents:

(a) constitution of the organization;

(b) adocument containing the names; address and
signatures of its leader;

(c) in the case of a general union, the names of
undertakings where members are working;

(d) where the organization is a federation or a
confederation, the names, address and sig-
natures of their leaders and the member trade
unions or employers associations:;

(e) name and emblem of the organization;

3) The Ministry shall, after examining the documents
and ascertaining that they are duly completed, issue
a certificate of registration within fifteen days of
receiving the application. Where the Ministry does
not notify its decision within this period, the
organization shall be deemed registered:;

4) An organization which is not registered in accor-
dance with the provisions of this Proclamation may
not perform activities set forth in this Proclamation;

5) A trade union or employers association registered
by the Ministry in accordance with this Proclamation
shall have legal persnality and in particular, have the
capacity to undertake the following activities;

(a) to enter into contract;
(b) to sue and be sued:
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(¢c) toown, use and tranfer property;

(d) to represent members at any level, and

(e) to perform any legal act necessary for the
attainment of its purposes.

119. Refusal to Register

The Ministry may refuse to register an orgamzatlon for

any one of the following reasons.

1) Where the organization does not fulfil the
requirements laid down in this Proclamation,
regulations and directives issued in accordance
with this Proclamation;

2) where the objectives and the constitution of the
organization are illegal ;

3) where the name of the organization is similar to
another organization established prior to it or so
closely similar as to confuse its members and the
general public in any manner; or

4) where one or more than one of those elected as
leaders of the organization have been convicted and
punished, within the late ten years, of serious,
nonpolitical offences and the organization is not
willing to substitute them by others.

. Cancellation of Registration

1) The Ministry may apply to the competent court to
cancel the certificate of registration of an or-
ganization, on any one of the following grounds:
(a) where the certificate of registration is obtained

by fraud or mistake or deceit;

(b) where any one of the objectives or constitution
of the organization is found to be illegal under
this Proclamation and the organization is not
willing to remedy or correct the illegal

© provisions or conditions, or

(¢) where the organization is found to have
engaged in activities which are prohibited
under this Proclamation or performed acts
which are contrary to its purposes and cons-
titution and it is not willing to cease or remedy
or eleiminate them.

2) The Ministry may upon request by an organization
ensure that the organization is dissolved in such
manner as it thinks appropriate.

. Notice to Cancel Registration organization

1) The Mlmstry shall before applying for the can-
cellation of the registration of an organization in
accordance with sub-article 1 of Article 120, give to
the concerned organization one month prior notice
specifying the reasons for the cancellation and the
opportunity to oppose it. The Ministry may not
specify any reason other than those enumerated in
sub-article 1 of Article 120.

2)  Where the one month period of notice provided for
in sub-article (1) of this Article has expired and the
organization dose not oppose the notice or the
opposition is considered groundless by the minis-
try, the Ministry may apply to the competent court
for the cancellation of registration.
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3) without prejudice to sub-article 2 of this Article the
Ministry may suspend the organization to refrain
from the act which is prohibited by the
proclamation or contrary to its objectives and the
constitution which may give rise to cancellation of
the certificate as provided for under sub-article 1(c)
of Article 120 of this Proclamation.

Appeal
Where the Ministry refuses registration of the or-
ganization, the organization may appeal to the com-
petent court within fifteen days (15) from the date of the
receipt of the decision in writing. During the hearing,
the Ministry shall be given the opportunity to appear
before the court and forward its opimion.

Consequence of Cancellation of Registration or upon

request by the Organization

An organization shall be deemed dissolved where the

registered organization is dissolved by a decision of a

court or upon request by the organization to the Ministry

and 1s dissolved from the day a decision is made.

CHAPETER TWO
Collective agreement

SECTION ONE
General

Definition

1) *“‘Collective agreement’’ means an agreement con-
cluded in writing between one or more represen-
tative of trade uinions and one or more employers
or agents or representatives of employers or-
ganizations. '

2) “‘Collective Bargaining’> means a negotiation
made between -employers and workers or-
ganizations or their representatives concerning
conditions of work or collective agreement or the
renewal and modifications of the collective
agreement.

Collective bargaining

1) Trade union shall have the right to bargain a
collective agreement with one or more employers
or their organization in matters provided for in
Article 128. .

2) Employeroremployer’s associations shall have the
right to bargain a collective agreement with their
workers organized in a trade union.

Representation ,
1) The following shall have the right to represent
workers during collective bargaining.

(a) Where there is a trade union, the leaders of the
union who are empowered to represent the
workers during collective bargaining.

(b) wherethere is ageneral trade union, the leaders
of the union, who are authorized in accordance
with the constitution of the union.

2) The person who represent the employer shall be the
concerned employer or employers or those who are
deligated by more than one employers associations.

Advisors

Any bargaining party to a collective agreement may be
assisted by advisors who render expert advice during
the negotiation.
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128. Subject Matter of a Collective Agreement

Matters concerning employment relationship and con-
ditions of work as well as relations of employers and
their organizations with workers’ organizations may be
determined by collective agreement.

129. Contents of the Collective Agreement

Without prejudice to the generality of Article 128 of this
Proclamation, the following may inter alia, be deter-
mined by collective agreement:

1) matters left by the provisions of this Proclamation
or other laws to be regulated by collective
agreement;

2) the conditions for protection of occupational safety
and health and the manner of improving social
services;

3) workers’ participation, particularly, in matters
regarding promotion, wages, transfer, reduction
and dicipline;

4) conditions of work, the procedure for making work
rules and griveance procedures;

5) arrangement of working hours and interval break
times;

6) parties covered by the collective agreement and its
duration of validity.

130. Procedure for Collective Bargaining

1) A party wishing to conclude a collective bargaining
may request the other party in writing. It shall also
prepare and: submit draft necessary fo/r the
negotiation.

2) The requested party shall within 10 days of
receiving the request, appear for collective bar-
gaining.

3) The parties shall before commencing collective
bargaining draw up the rules of procedure.

4) each party shall have the duty to bargain in good
faith.

5) Issues on which the parties could not reach
agreement by negotiations in good faith shall be
submitted to the competent labour disputes set-
tlement tribunal.

6) Parties to a collective agreement that is enforce
shall decide to amend or replace their collective
agreement with in 3 months before the validity date
expires. Each Party, after having decided to amend
or replace the collective agreement, shall finalize it
within 3 months as of the date of its expiry. If the
negotiation is not finalized with the said period of
time the collective agreement whose validity date 1s
expired shall cease to be effective.

131. Registration of Collective Agreement

Upon executing a collective agreement, the parties shall
send sufficient copies of the same to the Ministry for
registration.

132. Accession

A collective agreement which has already been signed
and registered may be acceded to by others.
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SECTION TWO

Conditions of Validity of Collective Agreement
133. Duration of Validity of Collective Agreement

1)

2)

3)

Any provision of a collective agreement which

provides for conditions of work and benefits which

are less favourable than those provided for under
this Proclamation or other laws shall be null and
void.

Unless otherwise decided therein, a collective

ageement shall have a legal effect as from the date

of signature.

unless expressly stipulated otherwise in a collective

ageements, no party may challenge the collective

agreement before 3 year from the date of its
validity, provided, however, that;

(a) Upon the occurrence of a major economic
change, a challenge to the collective
agreement may be submitted to the Minister
by either party before the expiry of the fixed
time.

(b) The Minister shall, upon receipt of a challenge
to a collective agreement in accordance with
this sub-article 3 (a), assign advisor with a
view to enabling the two parties settle the
matter by agreement. If the two parties fail to
settle the matter by agreement, Article 142 of
this Proclamation shall apply.

(c) the parties may at any time change or modify
thier collective agreement, provided,
however, that without prejudice to the special
conditions set forth in sub-article 3 (a) and (b)
of this Article, a party may not be obliged
without his consent to bargain a collective
agreement to change or modify it before the
said time limit expires.

SECTION THREE
Scope of Application of
a Collective Agreement

134. Scope of Application

1)

2)

The provision of a collective agreement shall be
applicable to all parties covered by it.

Where the collective agreement is more favorable
to the workers in similar matters than those
provided for by law, the collective agreement shall
prevail. However, where the law is more
favourable to the workers than the collective
agreement the law shall be applicable.

135. Exception

1)

2)

Where a trade union which is a party to a collective
agreement is dissolved, the collective agreement
shall continue to be valid between the employer and
the workers.

In the case of amalgamation of two or more
undertakings, unless decided otherwise by the
concerned parties:



Ear

MR YA duBuleA 1061 DUM BTG TE PN TR Y THET 99

U) CLlle LCOAT APIRTAT Co70mANT
CINLT AP (LT ETFm  haogd iy
&t ereFo haao LCHT PNAm
weATT T e LCHT et
aA&rt (PR LCEHT AL (e
ATLALLT T ETPC TLATLYT LTLPA =
hdliv LCPPT CATRT DT NF ¢opov
aht et ALt ASC Lhe-
eINLT OAPPPY T NHPTR@ SCPT AL
TLATLY T BTELPA =

C+PYS. LCPATT et TF &TC ONA
APy LH A5 API5T8F@F ¢9.00AN
Lt APPYET ST ATPYLo-
£CHT mPAN wlATT MAmPAL
o444 vP9° C7LAM®- 1N LT WP T
VP LCPBT W18 84L TETC
TEATLY T LFLPA

AT LCET (A AmPAA @RI L:CP-k
ANéLA QLY AIPR 700 hT7PK & P1avp
hi@ AhdALD A@T KAC1HLL1 +HEATLTT
LGLPA =

nNeA HNY
A2~ ¢ hehe
9°0L-G hI L
mPAA

a)

«h)

BRdE TCATL

HY AP +—

P

'b‘.

-

™3

1?)

“oo999 4 TINT ¢ NCNC PANTF O 0157
0329+ Novsm-T Qo @LI° NPT @L9° N-h
e MIST mefeyt M°1LL0vtS (19%a002A)
AN979%, +hehe o15T (L2 8 Fo- (1&NFo-
TLT APLTT AL AeL 40 1918 A0+ 5L
NATECTT APe-CO PHEL7T R AT T
079.2.L71 Pt Y- ¢
“hE ANLAL CHHAO A1ANNT LCET7
AT ANHA P91PRCT A1ANT 70
LCHAF AP 1 RIHVY® P9t AT SF - :
U) CAeC o112 RIAIAT ¢
A) CAANTEN LT SLA AANMCT
er.0m: LCHT
-7 AATNT P9L0m RS Chto? T AT
erlmNE CCHEPT
av)  PhtoY Ch@-FD AIAINT ¢
w) PO 0T I WAL Pam L5y 1
“IN4-4.8 LCHHTE Cawgdyt avijem,
AT s
4)  CRUIT ARD RIAINT I RS
1) etahoin T AAINT =
“erve- NCAC” 90T 17 1 PN Q9P
91 1 e LT i /e AT L9
MLAGOT P8P ALY aowlt (1972471
AU NN LT NPT £CLC 0P T L9
h et age9eyt o o221 15617 1900
AT QwetTC hwe oLy (wetTF
TPM0CS M ePF avhhd 09294 hehc Yo =
“pre a7 TINT Chw LS w ST hehe
N7LaANT H8L Wit ET h72 G2 01 ¢
U2 AI.POA ACT0LE OLP° v AT T
092 AZ00T : PPI°T DL C9LLANIDD
@Mt ATITTE €276 037 (0N I T PULLAT
PANT L +ROT Y@-x

o)

(a)

(®

©

where undertakings which have their own
collective agreemnet are dissolved the collec-
tive agreement concluded by more workers
before the dissolution shall be deemed as
concluded by the others and shall be applicable.
where only one of the undertakings has a
collective agreement, it shall be applicable to
the undertaking which results from the amal-
gamation.

where the number of workers of all of the
undertakings, are equal and they have their own
collective agreements, the one more favorable
in general, shall be applicable.

3.  Where an undertakings is amalgamated or devided,
the provisions of Sub-Article (2) of this Article shall,
mutatis mutandis, apply.

PART NINE
Labour Dispute
CHAPTER ONE
General

136. Definitions

In this Proclamation:

1)

2)

3)

4)

““concilitaion’’ means the activity conduced by a
private person or persons appointed by the Minis-
try at the joint request of the parties for the
purpose of bringing the parties together and
seeking to arrange between them voluntary set-
tlement of a labour dispute which their own
efforts alone do not produce;

‘‘essential public services undertakings’’ means
those services rendered by undertakings to the
general public and includes the following:

(a) air transport;

(b) undertakings supplying electric power;

(c) undertakings supplying water and carrying
out city cleaning and sanitation services;
urban bus services;
hospitals, clinics, dispensaries and phar-
macies;

(b fire brigade services; and
(g) telecommunication services;

‘“labour dispute’’ means any controversy arising
between a worker and an employer or trade union
and employers in respect of the application of
law, collective agreement, work rules, em-
ployment contract or customary rules and also
any disagreement arising during collective bar-
gaining or in connection with collective

(d
(e

agreement:

“‘lock-out’’ means an economic pressure applied
by closing a place of employment in order to
persuade workers to accept certain labour con-
ditions in connection with a labour dispute or to
influence the outcome of the dispute;
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W TT 0 NET QovrT Chwrds wi sy number of workers in reducing their normal out-put
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OLF CULLATTT @Mt ATITTT TROT in concert in order to persuade their employer to
077€:4°1 NAW L@ FAYT @60, ALHO- harl, accept certain labour conditions in connection with

T e emT @ROFO- ¢ omt a labour dispute or to influence the outcome of the

K72+70 2 &FOY 1919 HPH ©L9° Opao dispute.

226t LTLONST RCPPR - =

°0L-F U0t CHAPTER TWO
OA2 ¢ NCNG T4 T ‘ Labours Courts
BYGE. DA/ e NCNC Foot odke 137. Establishment of Labour Divisions

5 (REIEIA NAA CovPavef QLK GCL LTS 1) There shall be set up labour divisions, as may be
Navgavs ¢ £ FCL A 'e‘a',qh; PULOATT FC& necessary, at each regional first instance court, each
04 RIAUP CTTIONE NEAE GCR LT WILA regional court which hears appeals from regional

- &ALy E £2¢- CNC W'A“'f-ﬂﬁ' LGt v first instance courts and at the Central High Court.

€ (LY WP 00 WIPR § oowlt oLk 2) The Minister shall submit the number of labour

A% €6 NCNC kT T Tt divisions to be established in accordance with Sub-

08¢ AL A9NN PA@ ANA RI5.0N07 . . .

PPCNA: Article (1) of this Article to be determined by the

appropriate authority.
BEAE- CNAA CaooPavl® £LE €CL 0T €/7¢ NChC . ) )

T 138. Labour Division of the Regional First Instance Court

5 PRAA CavEavep C.LT GCE n,:j. e e nene 1) The labour division of the regional first instance
Tt 09N ATIS AT Tavdde e9A court shall have jurisdiction to settle and determine
e ¢ NCNC HEETF P ANde 0971915 CavdNF the following and other similar individual labour
PPANT RTLPA = disputes;

U) e TNMoNTFY BIC MA-T 020 TAT (a) disciplinary measures including dismissal;
RCPBEPLT7 09000t NOT ¢ (b) claims related to the termination or con-

A) /¢ @A aPRLT ORI aOw T o100 cellation of employment contracts;
ahk: noT s (c) questions related to hours of work,

) /¢ A%FT 1 NG LU 5 4PN remuneration, leave and rest day;

OLETY C7LovANE: NOT § (d) questions related to the issuance of certificate
™) PPCS CNIHNT  SINLE  wokdhd of employment and release;
ahmy e7LoAlE NOT 5 (e) claims related to employment injury;

:)) ;I3+::; ?;ﬁal\nn:tl.];ﬁ‘hi\-fﬂm - (f) unless otherwise provided for in this
QNG (Y APE mwct e eca Proclamation, any crminal and pety offences
TP COTEAG L) oo FAAG £ . o .

g PEamLP LLE GCE A £/7¢ NCNG Taot 2) The labour c'11v1510n. (.)f the .reglonal first instance
182 (PLOAT 0F $ST DNP @15 AT court shall give dec1S}on§ within 60 days from the
RAQT = date on which the claim is lodged.

[ PavBavsP L0F GG U £7¢ NCNC Foot 3) The party who is not satisfied with the decision of
NAma- @~y PC 40T @17 o130 V- HOma- the regional first instance court may, within 30 days
0@ +7 @-NT LAVF7 NNAA PPl P 008 from the date on which the decision was delivered,
GCL LT 2707 ATLATe ChAA ¢CL LT appeal to the labour division of the regional court
e e NCNC Tt 99920 LTAA = which hears appeals from the regional first instance

Eédiil- PhAA £0% A1 §CL M /74 Nene T court

5- hhAA eawgavse 208 Gce 0T £20% | 139. The Labour Division of the Regional Appellate Court
£7.097 PhAA #CE 0T €74 hehc Faot 1) The labour division of the regional court which
LN ATT PET FPANAe 0910TG Car T hears appeals from the regional first instance court
AT BTLPAE shall have jurisdiction to hear and decide on the
V) OWIPR EEAE ot MNAA SavEare @ following matters:

£.LF FCL O €76 NCHC oot Qe (a) appeals submitted from the labour division of
@13 PTF AL CULPCOATT L0 5 the regional first instance courts in accordance

a) nn_u.m;s Wl €6 NCNC P7LEL with Article 138 of this Proclamation;
TIEOP hhA KILT AR ACICT (b) objections on question of jurisdiction;
LADT PPN (Qov o C7LPCA . . ’
0% : © appeals .submltted agan_nst.the refusal of the

h) (HY APE (RTPAR EERE P9990CT 1"eglstrat10n of an or.gamzatl'on by the Mmlstr.y
10 QPhANA “La0ES POLAMDT in accord‘ance with Article 122 of this

@13 (S OF° eTLPCA LA 1 Proclamation;
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oY P Lo ¢ accordancg: with Article 180 (1) of this

w) (LY APE ORIPR Z(F) ew it “Lifvk4 Proclamation; . N
CAMDT @213 (lav$ DY° oAl LN : (e) appeals submitted against the decision of the

¢ OHY APE ORTPR 5875 (8) orw i 01y, Mmlst.ry in accordance with Sub-Article (3)
(lée $TLECODY LTI 1241 TEE ¢ of Article 20. |

£ IV WTER GO0 MR § cwdd 0207 O eisration of an organization n accordance

_ PTLAM@: @-0% CLLT LIPGA = with Sub-Article 2 of Article 121,
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" this Article.
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Proclamation.
P05 T 2) The decision of the court under Sub-Article (1) of
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aFE: AT AATRAEA CHAPTER THREE
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hche hthehe 09T MA@ Al _ .
a.dcn azxn,';q‘ 1 5¢7% nallna?q:‘. AavcinZi 141. A851gnment of Conciliator
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g T20ké 0908 N@ AN?177 (MG NAA upder Article 142 is reporte.d to‘the Ministry by
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?75!;.?. ;': ag 7\'7(5.?(’?’1'}";" ;’t’:‘dé-‘*;f“mq(? + 0ern 1) The conciliator appointed by the Ministry shall

: ) endeavour to bring about a settlement on th~
V) DALOUT fbeT TPPT AOANT : following, and other similar matters of collective
A)  ARO C/¢ U3 P NAava Lt labour disputes:
d)  CVNLE AP NAPPPA  MA“TATA (2) wages and other benefits;
P 0F NAZLE L0 LIS DA“LLCONT ¢ (b) establishment of new conditions of work:
av) (1Y APE : CTNLT A& F 0L (c) the conclusion, amendment, duration and
e £ £701PTF i Nlevaht invalidation of collective agreements:
ALY A O 1CH9° NChC £ (d) the interpretation of any provisions of this
w) AAwetE  APamcs 02T Aaar Proclamation, collective agreements or work
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) AMPAL wiATTIG CECHEET hADS (e) procedure of employment and promotion of
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eoyCl NOT £ (g) claims related to measures taken by the
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& AOITL ISTOGP L b RULI RS (h) claimsgrelating to the reduction of workers.
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B AOTIML@- APLOAT AL 0@ 5T @-0T appropriate to that end.
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143. Conciliation and Arbitration

144.

145.

1)

2)

Notwithstanding the provisions of Article 141 of
this Proclamation parties to a dispute may agree to
submit their case to arbitrators or conciliators, other
than the Minister for settlement in accordance with
the appropriate law.

If the disputing parties fail to reach an agreement on
the case submitted to arbitration or concilation
under Sub-Article (1) of this Article the party
aggrieved may take the case to the Board or to the
appropriate court.

CHAPTER FOUR
The Labour Relations Board

Establishment of the Board

1)

2)

3)

One or more permanent Labour Relations Boards
(here in after referred as permanent Board) may be
established in Regional Government.

The adhoc labour Relation Board (here in after
referred as adhoc Board) may be established to hear

"and decide disputes that may arise on matters
specified in sub-article 1(a) of Article 142 at

undertakings referred to Article 136(2) of this
proclamation.

Each permanent or adhoc Board shall be under the
local authority responsible for the implementation
of labour laws.

Composition of the Permanent or adhoc Board

1)

2)

3)

4)

5)

6)

The Board shall consist of a chairman, two
qualified members who have the knowledge and
skill on labour relation, appointed by the Minister,
four members of whom two represent the trade
unions and two represent employer’s associations,
and two alternate members one from the workers
side and one from the employers side.

Employers representatives shall be appointed from
the most representative of employers associations
and workers representatives shall be appointed
from the most representative of trade unions.

The Minister shall assign a secretary and such other
necessary staff to the Board. ,
Members and alternate members Of the Board shall
serve on part time basis without remuneration,
provided, however, that the Minister may fix
standard fees for attendances at meetings of the
Board.

Members and altenate members of the Board shall
be appointed for a term of three (3) years; provided,
however, that in making the initial appointments,
the terms of one, two and three years, respectively,
shall be speicified so that in each subsequent year
the terms of not more than one-third (1/3) of the
members and altenate members then serving shall
expire in any one calendar year,

The Minister shall dismiss a member in case of
negligence of duty or meifeasance in office and
shall arrange for the appointment of a substitute for
the remaining, unexpired term.
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146. Meeting procedure of the permanent and the adhoc
Board

1) In the absence of the Chairman another member of
the Board designated by him as Acting Chairman,
shall preside over the meetings of the Board. Where
no such member is designated, the member of the
Board with the greatest seniority shall serve as
Acting Chairman.

2) In the absence of a member at any meeting of the
board, the Chairman may designate an alternate
member to replace the absent member at such
meetings. An alternate members so designated
shall be deemed a member for the meeting for
which he is designated.

3) Four members of the Board shall constitute a
quorum at any meetings provided, however, that a
minimum of one member representing workers and
one member representing employers shall be
present.

4) Decision of the Board shall be taken by a majority
vote of the members present. In case of a tie, the
Chaiman shall have a casting vote.

5) Each decision of the Board shall be signed by all
members present.

6) Minutes of meetings after approval by the Board,
shall be certified by the secretary and shall thereaf-
ter constitute the official record of the said
meetings.

147. Power of the permanent and the adhoc Board

1) The permanent Board shall have the following
power:

(a) to hear labour disputes on matters specified in
sub-article (1) of Article 142, except for (a), to
conciliate the parties and to give orders and
decistons:

(b) except for sub-article 1(a) of Article 142 to
hear cases submitted to it by one of the
disputing parties after the parties fail to reach
an agreement in accordance with sub-article
(3) of article 142:

(c) to hear cases on prohibited actions referred to
in Article 160;

(d) to require any person or organization to
submit information and documents required
by the Board for the carrying out of its duties;

(e) to require parties and witness to appear and
testify at hearings;

() to administer oaths or take affirmations of
persons appearing before the Board and ex-
amine any such persons upon such oath or
affirmation;

(g) to enter the premises of any working place or
undertaking during working hours in order to
obtain relevant information, hear witnesses or
to require the submission of documents or
other articles for inspection from any person in
the premises;

2) The adhoc Board shall have the power to hear labour
disputes on matters specified in sub-article 1(a) of
Article 142, to conciliate the parties and to give any
orders and decisions,

3) Exceptin cases of emergency the person in charge of
the premises or the undertaking shall be given
reasonable advance notice before any entry in
accordance with sub-article 1 (g) of this Article.

4) Orders and decisions of the Board shall be con-
sidered as those decided by civil courts of law.
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148. Rules of Procedure
The permanent or the adhoc Board shall issue its own
rules of evidence and procedure.

149.

150.

151.

Hearings of cases

1))

4)

)

6)

Before giving decisions, the permanent or the
adhoc Board shall notify the parties involved and
afford them an opportunity to be heard. At least
three (3) days advance notice of hearing shall be
given to the parties and the notice shall contain in
the date, bour and place of hearing.

If any of the parties or any other person properly
summoned to appear at a hearing fails to appear at
the fixed time and place, the Board may proceed
with the hearing. If failure to appear was not the
fault of the person involved the Board shall grant
that person a second opportunity to appear before
it.

No apeal may be taken on the Borad’s decision
given in accordance with Sub-Article (2) of this
Article.

All hearings of the Board shall be public unless the
Chairman for good cause decides otherwise.

The permanent or the adhoc Board shall not be
bound by the rules of evidence and procedure
applicable to courts of law, but may inform itself in
such manner at it thinks fit.

Trade unions, employers associations and other
parties notified to appear at the hearing may be
represented by their duly authorized represen-
tatives or appointed legal council. The Board may
limit the number of such representatives who may
actively participate in a hearing on behalf of any
single party.

Consideration of Matters

1)

2)

3)

The permanent or the adhoc Board shall enideavour
to settle by agreement Labour disputes submitted to
it, and to this end it shall employ and make use of all
such means of conciliation, as it deems appropriate.
The Board may in appropriate circumstances con-
sider not only the interest of the parties immediately
concerned but also the interest of the community of
which they are apart and may in such circumstances
grant a motion to intervene by the government as
amicus curiae.

In reaching any decision, the Board shall take into
account the substantial merits of the case, and need
not follow strictly the principles of subtantive law
followed by civil courts.

Decisions

D

2)

3)

The permanent or the adhoc Board shall give

decision within 30 days from the date on which the

claim is loged.

Decisions of the permanent or adoc Board shall be

made in writing and signed by the Board members

who concur therein. Dissenting opionions shall

also be made in writing and signed by the mebers in

dissent.

In every decision of the Board the judgement shall

contain the following:

(a) theissue or controversy submitted for decsion;

(b) the substance and source of relevant testimony
and evidence received in the course of the
proceedings;
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152.

153.

154.

155.
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4)

(c) the findings of the fact made and the
evaluation of the evidence which leads the
Board to make such findings;

(d) the decision of each issue or controversy;

(e) the action to be taken on the basis of such
decision.

A copy of the decision of the Board shall be served

upon the parties involved within 5 days from the

date of decision.

Effect of Decisions

1)

2)

Subject to article 154 of this Proclamation, each
decision of the permanent or the adhoc Board shall
have immediate effect.

Where a decision of the permenent or adhoc Board
relates to working conditions, it shall be a term of
the contract of employment between the employer
and the worker to whom it applies, and the terms
and conditions of employment to be observed and
the contract shall be adjusted in accordance with its
provisions.

Finality of the Board’s Findings of Fact

All findings of facts made by the Board shall be final
and conclusive.
Appeal

1)

2)

3)

In any Labour dispute case an appeal may be taken
to the Federal High Court by an aggrieved party on
questions of law, within thirty (30) days after the
decision has been read to, or served upon, the
parties whichever is earlier.

The court shall have the power to uphold, reverse or
modify the decsion of the Board.

The court shall give its decision within thirty days
from the date on which the appeal is submitted to it
in accordance with Articel 1 of this Article.

Offences against the permanet or the adhoc Board

1)

2)

3)

4)

Whosever in the course of a Board in-quiry,
proceeding or hearing in any manner degrades,
holds up to ridicule, threatens or disturbs the Board
or any of its member in the discharge of their duties,
shall be punishable with simple imprisonment not
exceeding six months, or with fine not exceeding
Birr 1000 (Birr one thousand.)

Where the offence described in sub-article (1) of
this article is not committed openly or during open
hearing the punishment, except in more serious
cases, shall be a fine not exeeding Birr 500 (five
hundred Birr).

Proceedings of the Board shall be considered
‘‘quasi-judicial proceedings’’ and the Board ‘‘a
competent judicial tribunal’’ for the purpose of
Article 442 of the Penal Code, and viloations
thereof shall be punishable as provided there under.
The Board may punish any person who committed
any ofence described in this Article.
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156. Annual Report

The permanent or the adhoc Board shall submit to the
Minister an annual report of its activities.

CHAPTER FIVE
Strike and Lock-out

157. General

1) Workers have the right to strike to protect their
interest 1* the manner prescribed in this
Proclamation.

2) Employers have the right to lock-out in the
manner prescribed in this Proclamation.

3) The provisions of Sub-Articles 1 and 2 of this

- Article shall not apply to workers and employers
of undertakings referred to in Article 136 (2) of
this Proclamation.

158. Conditions to be fulfiled

Before initiating a strike or lock-out partially or wholly

the following steps shall be taken:

1) Unless otherwise provided in this Proclamation,
the party initiating a strike or lock-out shall give
advance notice to the other concerned party
indicating its reasons for taking the said action;

2) Both parties should make all efforts to solve and
settle their labour dispute through conciliation;

3) The strike to be taken by the workers should be
supported by a majority of the workers concerned
in a meeting in which at least 2/3™ of the members
of the trade union were present.

4) Measures should be taken to ensure the ob-
servance, by employers and workers, of safety
regulations and accident prevention procedures in
the undertaking.

159. Procedure for Notice

1) The notice under Article 158 (1) shall be given by
the party initiating a strike or lock-out to the other
concerned party and to the representative of the
Ministry in the region or the concerned govern-
ment office.

2) The notice specified in Sub-Article (1) shall be
served 10 days in advance of taking action.

160. Prohibited Actions

1) Without Prejudice to the provision of Sub-Article
(1) of Article 159, a strike or lock-out initiated
after a dispute has been referred to the Board or to
the court and 30 days have not elapsed before any
order or decision is given by the Board or the
prescribed period has elapsed before the court
gives decisions is unlawful;

2) It shall be unlawful to refuse to obey, or to take or
continue to strike or to lock-out against or in
conflict with the final order or decision of the
Board or of the court disposing in whole or in part
of labour dispute proceedings or to delay
unwarrantedly in obeying such Board or court
order or decisions; provided, however, that the
strike or lock-out initiated, which is not against or
in conflict with any such order or decision, but
seeks to compel compliances therewith, shall not
be deemed illegal or prohibited.

3) It is prohibited to accompany strike or lock-out
with violence, threats of physical force or with
any act which is clearly and officially unlawful.
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161.

162.

163.

164.

165.

CHAPTER SIX
Fees

| Exemption from Fees

1) No court fees shall be charged in respect of cases
submitted to conciliation and to the Labour
Relations Board by any workers or trade union,
employer or employers associations in accordance
with Articles 141 and 147.

2) No court fees shall be charged in respect of cases
submitted by any worker or trade union to courts.

PART TEN
Period of Limitation and Priority of Claims
CHAPTER ONE
Period of Limitation

Limitation ,

1) Unless a specific time limit is provided otherwise in
this Proclamation or other relevant law, an action
arising from an employment relationship shall be
barred by limitation after one year from the date on
which the claim becomes enforceable.

2) Any claim to be reinstated by a worker arising from
the unlawful termination of a contract of em-
ployment shall be barred after three months from
the date of the termination of the contract of
employment.

3) Claims by a worker for payment of wages, overtime
and other payments shall be barred after six months
from the date it become due.

4) Any claims by a worker or employer for any kind of
payment shall be barred by limitation unless an
action is brought within six months from the date of
termination of the contract of employment.

5) Therelevantlaw shall be applicable to the period of
limitation which is not provided for in this
Proclamation.

Calculation of Period of Limitation

1) Unless otherwise specifically provided for in this
Proclamation, the period of limitation shall begin to
run from the day following the day when the right
may be exercised.

2) Whenever the last day of a period of limitation falls
on a day other than a working day, it shall expire on
the next working day.

Interruption of A Period of Limitation.
A Period of limitation shall be interrupted by

1) any action taken before an authority responsible for
the determination of labour disputes until a final
decision is given.

2) any action taken before the competent authority
responsible for the enforcement and application of
this proclamation until a final decision is given in
writing.

3) the express recognition of the other party’s right
provided, however, that a period of limitation
interrupted on such ground may not be interrupted
for more than three times in the aggregate.

Waiver of Limitation

Any party may waive this right to raise as a defence a
period of limitation after its expiry, provided, however,
that, a waiver of such right made before the date of
expiry of the period of limitation shall have no effect.
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166. Discretion of the Competent Authority

1) The authority responsible for the determination of
labour disputes may accept an action after the
expiry of a period of limitation if it ascertains that
the delay is due to force majuere provided,
however, that unless the action is brought within
ten days from the date the force majuere cease to
exist, it shall not be accepted.

2) Without affecting the generality of the provisions
of Sub-Article (1) of this Article, the following
shall be good cause of disregarding a period of
limitation.

(a) 1illness of the concerned worker;
(b) transfer of the worker upon order to a place
other than his residence;
(c) call of the concerned worker for national
service.
CHAPTER TWO
Priority of Claims

167. Priority Over Other Debts

Any claim of payment of a worker arising from
employment relationship shall have priority over other
payments or debts.

168. Procedure of Payment of Claims

1) In the event that the undertaking is liquidated,
execution officers or other persons authorized by
law or the court to execute such liquidation shall
have the duty to pay the claims referred to in Article
167 within thirty days following the decision of the .
competent authority.

2) Where the said claims are not met within the time
limit set forth in Sub-Article (1) of this Article due
to lack of funds, they shall be paid as soon as the
necessary funds are available.

Lien of HOme Workers

where the under taking is liquadaied or cease to operate
Home workers may exercise a lien on goods in their
possession that they have produced for a employer and
such lien shall be of equal rank to their claims. Such
measure shall be deemed an action taken to enforce the
right provided for in Article 167.

PART ELEVEN

Enforcement of Labour Law
CHAPTER ONE
Labour Administration

169.

170. Power of the Minister

1) The Minister may issue directives necessary for the
implementation of this Proclamation. He may in
particular, issue directives on the following:

(a) occupational safety, health and the protection
of working environment;
(b) standards of working conditions;

(c) classification of hazardous jobs;

(d) in consultation with the concerned organs,
type of works which are particularly arduous
or dangerous to the health and to the
reproductive systems of women workers;

(e) types of works which requires work permits
for foreigners and in general, the manner of
giving work permits;

(f) employment of Ethiopian nationals outside of

Ethiopia;

in consultation with the concerned organs,

types of occupations and works in which

apprenticeship need to be given;

(@






