United Nations A\ HRC/23INGO/32

72X\ General Assembly Distr: General
\ V) 17 May 2013
\\s. 74

English only

Human Rights Council

Twenty-third session

Agenda item 3

Promotion and protection of all human rights,
civil, political, economic, social and cultural rights,
including the right to development

Written statement submitted by Verein Sudwind
Entwicklungspolitik (Stdwind), a non-governmental
organization in special consultative status

The Secretary-General has received the followinigtewr statement, which is circulated in
accordance with Economic and Social Council resmiut996/31.

[10 May 2013]

" This written statement is issued, unedited, indinguage(s) received from the submitting
non-governmental organization(s).

GE.1343734 Please recycle @



A/HRC/23/NGO/32

Business and human rights: Recent tragedies in¢hPeople's
Republic of Bangladesh

The recent tragic firésas well as building collap$én the garment industry in the People's
Republic of Bangladesh have once more turned tb#igipt on business and human rights
and showed lacking of basic labour rights and parency in the international clothing
industry as well as the failure by transnationasibesses to ensure worker safety and
workers’ rights in their supply chains.

The “Verein Stdwind Entwicklungspolitik” (Sidwinejelcomes the implementation of the
Guiding Principles on Business and Human Rightsthedvork of the Working Group on
human rights and transnational corporations anéraiusiness enterprises (the Working
Group) as an important step in the right directBut the disasters in the garment industry
in the People's Republic of Bangladesh highliglet thilure of voluntary commitments.
Two of the factories had been audited by the Bissirgocial Compliance Initiative (BSCI),
and many of the other factories had auditing sclseineplace’ A report on the recent
factory fires in the export-oriented garment indys the People's Republic of Bangladesh
as well as in the Islamic Republic of Pakistan liy international Clean Clothes Campaign
and the Centre for Research on Multinational Capons (SOMO) shows that the
auditing firms lack safety expertise, are not ®dsby workers and are commonly paid by
the factory owners. Also workers, workers’ orgatisss, women's and labour NGOs are
marginalised in the social audit processes. Evearvthe audits detect violations, they falil
to resolve thend.The report also demonstrates that businessesmeargnents knew about
the risks, but failed to take sufficient measuepitevent the fires from happening or to
address the needs of the victims afterwards. Retiediand redress for victims of human
rights abuses is an important principle under thadi®g Principles to respect human
rights. But to date, a high percent of workers &amdilies affected by the fires in Dhaka
have not yet received adequate compensation, dpedoregistration of workers, lengthy
procedures to establish family relations (e.g. Dhe&ts), failing communication, and
families and workers returning to home villagespamgst other things.

Eeffective remedy for the victims must be combiméith immediate steps to prevent future
tragedies. Sudwind recognizes that there are numarallenges to ensure that businesses
implement the Guiding Principles throughout thgetions. So far businesses can reject
the Guiding Principles altogether without conseaeeror publicly embrace them while
doing absolutely nothing to put them into practide.common apprehension is that
businesses will simply change their tactics byamfing their policies instead of proactively
improving human rights conditions. Voluntary conmméints are instruments to define good
practices, but don't supersede enforceable rulbsereTis an additional urgent need to call
upon all States, when implementing the Guiding ¢ipies, to consider how the conduct of
transnational business operations that cause drilmgte to human rights violations in
other countries should be regulated and remediated.
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In November 2012 a factory fire broke out at Tamr€ashions Limited in Dhaka; two companies
producing for well-known European and American ltlog brands and retailers, including KIK,
C&A, and Walmart.

On April 11 a nine-story factory building in Bandésh collapsed located in the industrial town of
Savar
http://www.cleanclothes.org/news/press-releasdS/®a/29/201cstop-the-killing-act-now201d-
clean-clothes-campaign-urges-brands-to-sign-safgtgement
http://somo.nl/publications-en/Publication_3943



A/HRC/23/NGO/32

In the current report the Working Group recommentieat businesses should consider
“Determining the appropriate scope and reach thmoug the value chain and across
partner relationships, and using appropriate meatlogies and collecting credible
information to assess impact.Sidwind agrees but suggests that the approachdshou
include mandatory transparency and disclosure nmsing. The garment industry in the
People's Republic of Bangladesh shows that majsinbsses need to be more careful and
vigilant in ensuring a transparent process in mactufing as well as supplying the
products. If the right information is not at disphsit is difficult for affected people, the
general public or even the businesses managenmninderstand the impact of their
corporate operations on human rights. For exanti@dack of transparency of social audit
results adds in the garment industry to the risi tlnsafe working conditions remain
unaddressed. Workers remain in current practiceformed about the safety assessment of
their factories.

We recommend that the Working Group should artteukhat, when implementing the
Guiding Principles: states should consider regutegtifor transnational business operations
regarding their responsibility on human rights they countries.

- states and businesses should consider the righegaration as a substantive
dimension of the right to an effective remedy.

* large businesses should be obligated to reportighpubbn the impacts of their
activities, verified by independent auditors.

5 A/HRC/23/32 paragraph C (d)
5 http://www.cleanclothes.org/component/contenttsetl 166



